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Summary 

 
Foreign graduates have been part of the success stories of many developed countries. This is 

as a result of their immeasurable deposit of ideas, knowledge, and innovation in the host 

country. Though the process of these foreign graduates penetrating and integrating into the 

labour market of the host country could be slow and rough as they encounter some obstacles 

on the way; they still strive to break through and be part of the country’s workforce because 

they foresee some opportunities therein. 

 

This research study is about the obstacles and opportunities foreign graduates meet in Dalarna 

labour market. The study investigated and identified the obstacles and opportunities foreign 

graduates meet in Dalarna labour market.  

 

For a thorough execution of this research, we collected primary data by handing 

questionnaires to 65 foreign graduates searching for jobs in Dalarna region and interviewed 

eight people, among which seven were foreign graduates and one of them was a staff at 

Arbestförmedlingen (Employment Agency) to give us a general view of the Dalarna labour 

market.  We read previous research works and related articles to understand the topic in 

order to get an overview of the terminologies and concept to apply.  

 

This study concluded that language is a major obstacle foreign graduates meet in the Dalarna 

labour market. Other possible obstacles include culture, poor integration policies, lack of a 

placement bureau, lack of trust, limited opportunities, favoritism, lack of jobs, lack of 

references and experience. On the other hand factors like job availability, outgoing labour 

force and unskilled labour are possible opportunities foreign graduates meet in the Dalarna 

labour market. Furthermore flexible work time, good working atmosphere, experience, social 

security/welfare, good standard of living, family friendly region, higher wages, job security 

and cheap cost of living are also possible benefits that foreign graduates get in Dalarna. 
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1. Introduction  

As the pursuit for higher education increases, the number of people who seek for professional 

utilization of their skills and knowledge continues to multiply. Therefore this results to the 

increased entry of immigrants to a more developed country with hope of seeking asylum and 

naturalize in search of well-paying jobs and a better life; hence making prospective countries 

with elevated economies like countries in Europe and North America on the top of the list 

(Bashir, 2007). 

According to previous research 14.1% of Sweden population comprise of immigrants due to 

the constant flow of immigrants since the late 20
th

 century (Bureau of European and Eurasian 

Affairs 2010). Some of these immigrants seek higher university education in Sweden while 

others endeavor to something else. In this research the immigrants who obtained university 

degrees in Sweden are those who we termed “foreign graduates” and are the main 

concentration. 

This academic research will focus on foreign graduates’ labour mobility as it investigates and 

identifies the challenges and opportunities foreign graduates could meet in Dalarna labour 

market. Through the process of integrating into Dalarna labour market system, there are some 

foreseen obstacles and opportunities foreign graduates encounter that may bring about either 

difficulties in penetrating the labour market or success and improvement on their economic 

welfare. Most definitely there are two sides to everything in life and this would not be an 

exception as there is the companies’ perspective and the foreign graduates’ perspective as 

well, but this research will focus on the foreign graduates’ perspective.  

We chose to focus on the foreign graduates’ perspective because the research topic relates 

directly to the foreign graduates in terms of the obstacles and opportunities they meet in 

Dalarna labour market. Therefore the foreign graduates are the perfect sample to provide us 

with appropriate data to answer the research question.  

Dalarna is a beautiful region located in central Sweden. Falun is the main city of Dalarna, and 

it is the biggest city in the region with 55,960 people. Dalarna University is located in Falun 

with another campus in Borlänge. Dalarna comprise of 15 cities and has a total population of 

276,770 people as at 31
st
 March 2011(Statistiska centralbyrån). This region is famous for the 

beautiful view of its landscape, Peace and Love carnival which is done to promote unity and 

peace among people from diverse countries with different cultures, folk tradition and craft. 
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Dalarna is an exotic region for relaxation, especially during summer vacation when most 

Swedes come from bigger cities to their summer houses to experience and participate in some 

historic celebration. They also come to Dalarna to enjoy picnics and camping in its green 

vegetation forest, do some fishing in its beautiful blue lake Siljan and have fun generally. 

1.1. Background  

Labour mobility is the movement of workers across physical space and across set of jobs 

(Long & Ferrie 2011). Long & Ferrie (2011), explained that the relocation of workers across 

physical space is geographic mobility and across set of jobs is referred to as occupational 

mobility. Furthermore, they said that this movement of workers could convey some benefits 

such as the exploitation of complementary resources as workers are discovered in new places 

when they move across regions. On the other hand workers could benefit from the use of new 

technologies and growth of new industries and economic improvements when they move from 

different job sectors. 

In Sweden, the idea of labour mobility did not blossom until the late 1970s when the 

government started protecting asylum seekers (refugees). The presence of free education 

opportunities for Non-EU/EEA countries according to Edin et al (2000) also enhanced this 

situation. This kind gesture reflected on the Dalarna labour market sector because foreigners 

moved towards achieving higher university education and later on tried to secure a befitting or 

professional job afterwards blowing the factor of labour mobility to full effect. 

By investigating the obstacles and opportunities foreign graduates meet in Dalarna labour 

market in this context, we define obstacle as the factors that hinder or impede foreign 

graduates from penetrating the Dalarna labour market. Some of these barriers could be 

language difficulties, differences in work ethics, appropriate skills and knowledge. On the 

other hand, opportunities are those advantages or possibilities that come with securing 

employment in Dalarna labour market in terms of job availability, job security, functioning 

welfare system and higher wages. 

One of the most known factors for successful integration in the local labour market is to 

possess country specific skills which are best attained through the host country in order to 

create opportune avenues to secure employment (Benjamin & Baker 1994; Borjas 2000). A 

Swedish study illustrated that, the higher the level of the education, the higher the 

unemployment rate (Duvander 2001). Duvander’s result in his research implies that 
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sometimes when someone has a very high degree of education it could pose as a disadvantage 

because he/she could be overqualified for most job opportunities thereby remaining 

unemployed. It further illustrated that immigrants who invested their time in education were 

less likely to be employed compared to those who did not invest their time in obtaining any 

university degree. This however does not rule out the question of “is a university degree the 

only job requirement Dalarna labour market demands?”   

Given the fact that the work force referred to in this research are foreign graduates from 

Swedish Universities who are searching for jobs in Dalarna, they are likely to possess 

different skills, ideas and in most cases cultural values that could in turn benefit Dalarna 

region if they are employed. For instance, one of the reasons Brazil is considered as a fast 

growing economy and an emerging world market today is because of the ideas and hard work 

of Brazilians of Japanese descent (Shelly 1990, pg. 27-28). 

Over decades there have been huge numbers of Japanese immigrants to Brazil. Since 1907 

about 260,000 immigrants arrived in Brazil between the time space of 80 years. Japan and 

Brazil share different cultural values. Japan and Brazil have different cultures, but a 

combination of both cultures helped Brazil to harness a productive possibility (Shelly 1990, 

pg. 28-30). 

Relative to companies in Dalarna, the foreign graduates’ work force in this case not only 

possess different qualities, but are also graduates from Swedish universities. These qualities 

make them outstanding and attractive as a lot of knowledge could be tapped from them and 

utilized for further betterment and development in Dalarna and Sweden as a whole.  

1.2. Problem   

The emphasis on informal, country-specific skills in terms of language, social and work ethics 

could pose as an obstacle or opportunity for foreign graduates from Swedish universities who 

are searching for jobs in Dalarna. It could be an obstacle when these foreign graduates do not 

fulfill the host country’s job requirements and thereby remain unemployed and an opportunity 

when these foreign graduates fulfill the job requirements and are employed.  

According to the European job mobility portal (EURES), during 2011, there would be job 

vacancies in the Dalarna region in different occupation such as doctors, dentists, specialist 

nurses, civil engineers, computer technicians, childcare workers, accountants, wages clerks 
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and workshop mechanics according to which represents. Nevertheless the problem for foreign 

graduates to secure employment in the Dalarna labour market still remains. Despite the high 

education of foreign graduates, only a limited few find jobs in their specific fields of 

specialization (Duvander 2001, pg. 227). Duvander may be right in the area in which her 

research was carried out, however her research was not made specifically for Dalarna region. 

Therefore the authors of this study thought that it would be interesting to carry out a research 

on Dalarna region that would reveal the obstacles as well as the opportunities foreign 

graduates from Swedish universities encounter when searching for jobs in Dalarna labour 

market. 

1.3. Research question  

What are the obstacles and opportunities foreign graduates meet in Dalarna labour market?  

1.4. Purpose 

The purpose of this thesis is to investigate the factors that could be identified as job obstacles 

and opportunities foreign graduates from Swedish universities meet in the Dalarna labour 

market. This study will endeavor to evaluate the problem of foreign graduates’ difficulties to 

secure employment and the opportunities available to them in the Dalarna labour market from 

the foreign graduates’ perspective.  

1.5. Delimitation 

This study is limited to only foreign graduates who are from any Swedish university with a 

degree from bachelor and above who are seeking for jobs in the Dalarna labour market, 

Sweden.  
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2. Literature review and contextual background 

At this junction we critically examine the foreign graduates’ integration in the host country or 

region, which in this research is the Dalarna labour market. We looked at important variables 

like the obstacles and opportunities they may face in this process. Previous studies have been 

done by various researchers and scholars who have focused on studies such as Comparative 

study on policies towards foreign graduates (Suter & Jandi, 2006), migration and education 

(Dustmann & Glitz, 2011) and International students and immigration to Norway (Brekke,  

2006). Following the insight and understanding of these previous studies, we were able to 

identify some factors that could be obstacles foreign graduates might encounter in a new 

country’s labour market. Among such factors were culture, language, poor integration and 

labour market requirements that could represent obstacles (Zimmermann, 2009). 

 

Foreign graduates may be attracted to stay in the countries where they choose to pursue their 

education; for instance countries such as Britain and U.S.A which over the past years have 

become known for harboring educational opportunities to the global market (Altbach 2004).  

Higher wages, employment protection/job security had been identified as factors that could be 

opportunities that may attract foreigners to a new country’s labour market (Edin & Topel, 

1997). The graduates from less developed nations maybe more inclined to stay in the host 

countries if they are more developed countries, as these countries offer better job 

opportunities in case they are decide to search for jobs (Edin & Topel, 1997).  

 

Although this thesis’ main focus is on foreign university graduates, the past research works 

were of great guidance since they gave us insights from different perspectives in trying to 

penetrate a new country’s labour market. According to Dustmann and Glitz (2011), foreign 

graduates may encounter barriers in breaking through a new country’s labour market as a 

result of language difficulties yet in some cases foreign graduates could still persist to 

penetrate the market because of some foreseen benefits such as higher wage differences 

compared to their country of origin and better working conditions.  

2.1. Obstacles 

Below are some factors identified from previous research as obstacles foreigners meet in a 

new country labour market. 
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2.1.1. Culture 

As much as foreign market penetration by foreigners is important for the socio-economic 

stability of the foreigners, the need to adopt the life style of the host country is also pertinent. 

According to Lederach (1995, p. 9), culture is “the shared knowledge and schemes created by 

a set of people for perceiving, interpreting, expressing, and responding to the social realities 

around them". Another author defined culture to be “those historically created designs for 

living, explicit and implicit, rational, irrational, and non-rational, which exist at any given 

time as potential guides for the behavior of men" (Kluckhohn & Kelly, 1945, p. 78-105). 

Culture has been considered as a possible barrier for foreigners seeking for jobs in a new 

country’s labour market (Zimmermann, 2009). Bevelander (2000) reviews the aspects of 

foreign naturalization into the Swedish labour market over the decades with regards to 

informal competence which includes culture-specific proficiency, language skills, tactic, 

knowledge and understanding of different patterns of behavior in teamwork and in relations 

with authorities and labour market organizations. This sheds light on some obstacles that may 

exist in the Dalarna labour market. 

 

2.1.2. Language: Language was also considered as a barrier that foreigners could encounter 

in their quest to penetrate a new labour market (see, Carliner 1981, McManus, Gould & Welch 

1983, Chiswick 1991, Dustmann 1994, Chiswick & Miller 1995, Shields & Wheatley-Price 

2002). Borjas (1995) investigation showed the intergenerational transmission of language 

capital in immigrant communities and its effects. Borjas (1995) investigation often cited 

language as the principle initial barrier one can meet in a foreign country labour market; also 

see e.g. (Portes & Rumbaut 1996). Language proficiency has long been understood to be a 

key factor in the process of economic assimilation of immigrants and their labour market 

performance.  

 

According to Chiswick & Miller (1995), language is a barrier for most foreign people in a 

new country labour market. In their research they emphasized on fluency of the host country 

language as it will easily pave way for foreigners towards securing employments in that host 

country. Language fluency has a function of three key components which are economic 

incentives: this means that economic factor such as higher wages could encourage an 

individual to learn a new language; efficiency: this means that with a proper knowledge of the 

host country’s language, working in any company would be more effective and faster; and 
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exposure means that it would be easier and also an advantage for foreigners to learn the 

language if they are exposed to the right environment, i.e. an environment where the host 

country language is taught and spoken on a regular basis (Chiswick & Miller 1995). As a 

result of these previous studies we presume that language might be a barrier that foreign 

graduates encounter in the Dalarna labour market.  

 

2.1.3. Poor Integration: Westin (2006) is of the view that poor integration which is when 

foreigners are not properly absorbed into the host country’s culture, values and policies could 

be a barrier for foreigners who intend to break into a new labour market. When foreigners are 

poorly integrated, it dissolved the platform for social networking which involves interacting 

with peers of the host country and could be a vital aspect in securing employment (Höglund 

1996). Westin stated that Sweden is facing an aging population and low birth rates, just like 

many countries in Western Europe. Therefore it is reasonable to believe that Sweden will have 

to rethink its immigration policy in the near future and to integrate skilled labour immigrants 

from non-European countries. Ghosh (1999) pointed out that in a successful integration 

process “access to productive and gainful employment is a most vital element”. Blitz (2005) 

emphasizes that large inequalities in access to critical resources in the integration process 

makes it difficult for foreign graduates to gain meaningful employment. 

2.2. Labour market background 

A labour market is a place where labour services are bought and sold (Ehrenberg & Smith, 

2005). Duvander (2001) is of the view that labour market rewards in terms of employment 

opportunities for immigrants is at times blocked by the lack of country-specific skills i.e. the 

skills and competencies the host country requests from foreigners to get a job. His research 

investigated whether speaking and understanding Swedish fluently, having an education 

obtained in Sweden, and living with a Swedish partner improve immigrants' chances of 

securing employment in the labor market. The findings show that these above criteria do not 

substantially reduce unemployment. However, relative to the Dalarna labour market, it will be 

interesting to investigate and examine the labour market requirements in Dalarna 

2.3. Swedish labour market  

Sweden is a stable and diverse economy built steadily for over a century. Being a very well 

diverse economy aided by timber, hydropower and iron ore; including its industrial sector 

such as forestry, telecoms, automotive and pharmaceutical industries, Sweden is now rated 
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among world’s 15 richest economies in terms of GDP per capita (Sweden.se 2013). That 

being said, Sweden has definitely had its share of economic downturns that it has managed to 

keep under control over the years. The Swedish economy of 1980’s demanded a totally 

different type of labor than it did in 1990’s, with increased emphasis on specific labour 

requirements and skills in terms of language, social and work ethics. This shift in labour 

demand has had uneven outcomes for immigrants (Kirk, 1999). Social indicators show that 

immigrants have a high rate of unemployment, and that they depend more on government 

welfare than the Swedish citizens (Westin, 2006). 

In Sweden the working atmosphere is generally informal and transparent. According to 

Lagerberg and Randecker (2010), this is an economy where gender equality is most upheld 

and authority is hidden to the extent at which the boss is called by his or her first name. In this 

serene work environment, teamwork is well encouraged and flexible work hour is an option. 

Over the years the Swedish labour market has adopted an active labour market system which 

results to the creation of strong labour unions and policies to protect the interests of Swedish 

workers. The primary feature of the current Swedish labour market policy is the “work-first 

principle”, which is aimed at providing a job to everyone who can work. One of the goals of 

this program is to reduce labour market exclusion by matching employers and potential 

employees. It also increases knowledge and safe guards core welfare services that protect its 

citizens from unforeseen economic changes.  

The great support and guidance of the Swedish trade and labour unions for member 

employees from way back 1800s till date has drawn almost 80% of Swedish workers from 

both the private and public sector to be members of the union (Lagerberg & Randecker, 

2010). With the trade unions as an intermediary between the employee and employer on 

behalf of the employee, the job negotiation in terms of wage, vacation and job lose becomes 

possible and beneficial to the employee. In the next paragraph the relationship between the 

Swedish labour market and the Dalarna labour market will be well elaborated. 

2.4. Dalarna labour market  

The Dalarna labour market is quite controversial. There was prediction of increase in labour 

demand during 2011 as the companies in Dalarna anticipated increase in demand of goods and 

services at that period of time. For the reason that most companies are lacking human 

resources in terms of labour, therefore there would be recruitment of new staffs according to 
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the European Job Mobility Portal (EURES 2012). Furthermore companies in Dalarna are 

experiencing difficulties in recruiting highly skilled and significant staff, even as the 

experienced ones retire and create a vacuum that calls for immediate replacements.  

The labour market policy in Sweden can be characterized by what Kenworthy terms the 

“European model” which features high wages, strong employment protection rules, generous 

benefits, and high taxes (Kenworthy, 2008). The core argument of the neo-classical theory 

focuses on wages, setting wage differentials as a mandatory factor in the migration process in 

order to afford the costs that come with it (Mansoor & Quillin 2006; Krieger & Maitre 2006). 

However, it would be interesting to know whether these previous research results such as 

wages, job security and so on could be attracting and motivating factors for foreign graduates 

who seek employment in the Dalarna labour market.  

2.5. The expert’s view on Dalarna labour market  

We were able to obtain an expert’s view on foreign graduates and the Dalarna labour market. 

This we managed to do as we secured an interview from a staff member of 

Arbetsförmedlingen (employment agency) whom we tagged as interview respondent “B” in 

this research and who gave us an over view of the subject matter. He explained to us from the 

Dalarna labour market’s perspective and also provided us with facts and figures in form of 

statistics so as to enlighten us better about the employment situation of foreign graduates in 

Borlänge city and the Dalarna region. The Swedish economy may have reorganized itself in a 

manner that favors those with country-specific skills and capabilities in form of language, 

which as a result limits the opportunities foreign graduates have in the Dalarna labour market. 

He went ahead to clarify that Arbetsförmedlingen does not attend to foreign graduates with a 

student visa since it is costly for the government in terms of insurance for the trial period for 

employment or salary substitute to ensure that foreign graduates obtain employment. The 

agency can only register and assist foreign graduates to find job only if he/she has a 

permanent residence permit or has a marital status such as “married to” or “sambo (living with 

love partner) with” a Swede; otherwise they cannot be of assistance. Furthermore he stated 

that despite this policy some foreign graduates with student visa still persist by themselves to 

register on the Arbetsförmedlingen website in hope of finding employment.  

The statistical data collected from the Arbetsförmedlingen expert is stated, elaborated and 

illustrated graphically below for easier understanding.  
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2.6. Dalarna labour market employment statistics collected from 

Arbetsförmedlingen by interview 

As at when this interview with respondent “B” was conducted, there were a total number of 

199 foreign graduates registered in Arbetsförmedlingen in search of jobs in Darlana. 

Unemployment is at an all-time high as data collected revealed that 82 out of 199 foreign 

graduates registered with Arbetsförmedlingen were unemployed. This is almost half of the 

foreign graduates registered in Arbetsförmedlingen. This is a reflection of the low level of job 

availability and the difficulty in obtaining the available jobs for foreign graduates in the 

Dalarna labour market. 

 

Information collected from interview respondent “B” indicated that 23 out of 199 foreign 

graduates were faced with obstacles such as language and were enrolled in language school 

(SFI). The inability to fluently speak the Swedish language has been a great obstacle for many 

foreign graduates as they look forward to pave way in the Dalarna labour market since it is a 

mandatory requirement for employment. According to Arbetsförmedlingen staff member 

revealed that he had to send foreign graduates to go and learn the Swedish language before he 

could even talk to them about their job possibilities within the Dalarna labour market. 46 out 

of 199 foreign graduates were employed with part-time jobs.  

 

On the other hand 29 out of 199 were employed with subsidized jobs. This reflects on the 

level of scarcity for foreign graduates’ employment in the Dalarna labour market. Though one 

might commend Arbetsförmedlingen for its efforts, the inability to secure foreign graduates 

well-paying jobs is a negative sign. That indicates that Arbetsförmedlingen does not entirely 

provide for the well-being of foreign graduates in the Dalarna labour market. Furthermore, 26 

out of 199 foreign graduates had gone back to school for an education. One would say this is 

to further improve their chances in the Dalarna labour market, but with presence of stiff 

competition and no open doors in the Dalarna employment sector, education could be 

considered an appropriate scapegoat for one to stretch time as they seek employment. In 

summary, this might not be a conclusion but it could give you an idea of the employment 

situation for foreign graduates in the Dalarna labour market. 
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Fig.1: A graphical illustration of data collected from Arbetsförmedlingen as at 18-04-2012 

 Table 1. Foreign Graduate Statistics for those registered with Arbetsförmedlingen in Dalarna 

   Unemployment 82 

 Obstacle 23 

 Part-time 46 

 Subsidized 29 

  Education 26 

 

Figure 1 and table 1 illustrate foreign graduates’ statistics for those registered with 

Arbetsförmedlingen in the Dalarna region.  

 

Interestingly, some additional data was collected from our interview respondent “B” which 

represents the employment situation for foreign graduates in Borlänge city. It is one of the 

central cities in Dalarna region and an important industrial center. It is the perception of many 

people that there are more job opportunities in an industrial center, and moreover one of the 

Dalarna University campuses is located in Borlänge. Therefore the Borlänge labour market is 

a good illustration of the situation for foreign graduates in Dalarna labour market. The data is 

stated below. 

0

10

20

30

40

50

60

70

80

90

Foreign Graduate Statistics for those 
registered with Arbetsförmedlingen in 

Dalarna

UNEMPLOYMENT

OBSTACLE

PART-TIME

SUBSIDIZED

EDUCATION



18 

 

2.7. Borlänge labour market foreign graduates employment statistics 

collected from Arbetsförmedlingen by interview 

As at the period when this interview with our respondent “B” was conducted, there were a 

total number of 47 foreign graduates registered with Arbetsförmedlingen in search of jobs in 

Borlänge. The employment statistics collected from Arbetsförmedlingen by interview 

revealed that 16 out of 47 foreign graduates registered with Arbetsförmedlingen were 

unemployed and 11 out of 47 had language obstacles and are still learning Swedish in the 

language school which is called “Swedish for Immigrants” (SFI). In sum, this makes it 27 out 

of 47 foreign graduates registered with Arbetsförmedlingen who are not active participants of 

the Dalarna work force. This is more than half of the total graduates registered. When the 

level of unemployment is more than half of the foreign graduates’ population, this indicates 

that there is a problem in allocation of foreign manpower by Arbetsförmedlingen.  

 

We identified 5 out of 47 foreign graduates that were having subsidized employment. This is a 

reflection of the unfavorable employment situation present for foreign graduates in the 

Dalarna labour market. Also, 3 out of 47 foreign graduates were mistakenly unaccounted for 

by Arbetsförmedlingen. 9 out of 47 foreign graduates had gone back to school, therefore they 

could not be active job seekers, thus cannot be termed as unemployed. Furthermore 3 out of 

47 foreign graduates had part-time jobs. This is rather a discouraging situation for it indicates 

low level market penetration by foreign graduates in the Borlänge labour market. In a 

nutshell, this is not a conclusion but it could give an idea of the employment situation for 

foreign graduates in the Borlänge labour market. 
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Fig.2: A graphical illustration of data collected from Arbetsförmedlingen as at 18-04-2012 

 

Table.2. Foreign graduates statistics for those registered with Arbestförmedlingen in Borlänge 

  

Figure 2 and table 2 illustrate data collected from Arbetsförmedlingen. It shows the foreign 

graduates’ employment statistics for those registered in Borlänge city. The rate of 

unemployment is at its peak while unavailability is another reason for unemployment and the 

presence of foreign graduates with part time jobs is lowest. 
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3. Methodology                                                                         
According to Kothari (1985) research is a systematic investigation to find a solution to a 

problem. Irny & Rose (2005) also said that methodology is usually a guideline system for 

solving a problem, with specific components such as phases, tasks, methods, techniques and 

tools. We devised a systematic method that enabled us to accomplish the purpose of this study 

by providing answers to the research question of “What are the obstacles and opportunities 

that foreign graduates meet in Dalarna labour market?” This is a deductive study because 

though we did not use any theory to deduce ideas for a conclusion but rather from a general 

view of previous research in a literature review. The previous research in the literature review 

enabled us to get ideas from a general perspective into a specific case of the Dalarna labour 

market. In this study we made use of survey as our research strategy, interviews and 

questionnaires as our method of data collection and reviewed previous research works that 

served as guidelines for executing this research study.  

Furthermore in this research study, we made use of a qualitative and quantitative research 

approach (Denscombe 2007, pg. 253-286). A qualitative approach is an in-depth, descriptive, 

and inferential approach that is used to explain how people feel or react to a particular 

phenomenon, and why they feel and react the way they do (Denscombe 2007, pg. 253-286). It 

collects in-depth data or information capable to answer the questions of what, why, and how 

in a research. On the other hand, a quantitative research is a systematic empirical investigation 

that deals with using numbers, statistical, or computational techniques to prove a hypothesis or 

analyze a particular phenomenon (Saunders 2004). In order to gather information and 

accumulate data from foreign graduate migrants in Dalarna Sweden, it will consist of detailed 

description of situations, incidents, people, teamwork and observed behavior which will in-turn 

be formalized and reflected upon through figures and statistics to more clearly identify and 

present evidence to back up our theoretical aspects. Thus after gathering the data, we will make 

statistical analysis of different relationships for e.g. education, employment and income, current 

and previous economic realities, etc. The research methodology is stated and elaborated below. 

We made use of survey strategy. The word survey means “to view comprehensively in detail”, 

in other terms it could mean the act of “obtaining data for mapping” (Denscombe 2007). The 

survey was carried out in Dalarna to investigate and identify if there are obstacles and 

opportunities foreign graduates meet in Dalarna labour market. The survey was specifically 

meant for foreign graduates who have a degree from any university in Sweden but are 
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searching for jobs in Dalarna.  

According to Denscombe (2007), there are two types of sampling techniques which are 

probability and non-probability. Probability technique is used when the researchers have the 

idea that the chosen people included in the sample will be representative cross-section in the 

population being studied. On the other hand, non-probability is conducted without the 

knowledge of whether the chosen people included in the sample are representative of the 

whole population being studied. The reason we chose non-probability technique because we 

have the notion that the chosen people in our sample may not represent the whole foreign 

graduates searching for jobs in Dalarna labour market, but would give an idea of what is 

obtainable in real life situation. 

Our sampling is based on snowball sampling technique and was drawn from Dalarna. 

According to Denscombe (2007), snowball-sampling technique is a process of reference from 

one person to the next. This technique entails involving just a few people from the start of the 

research and these chosen few nominate other people that could be relevant for the purpose of 

the research.  

We carried out the snowball sampling technique by engaging our respondents in a short 

questioning session to check whether they are foreign graduates before we confirm them as 

potential respondents. After confirming these students, we then issued questionnaires to them 

or asked for an interview. On the first day we approached and issued questionnaires to 8 

foreign students who are graduates of Bachelors’ degree and above around Dalarna University 

campus. From these students we got information about a lecture that would hold the following 

week for master students. We thought that it would be a good avenue to meet more foreign 

graduates so we decided to meet them after their class.  

Some of these master’s students when approached, we found out that they have a master’s 

degree already from other universities in Sweden but are still studying further in Dalarna 

University as they continue their job search in Dalarna labour market. They complied quite 

well and referred us to many more foreign graduates. The interviews were carried out the 

same way. Sometimes we would have to meet with some of these students at their apartments 

and in their kitchen at the students’ house popularly known as “Locus”. However we managed 

to collect all relevant data from both questionnaires and interviews with-in the period of a 

month which was the month of April 2012. 
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3.1. Method of data collection 

This thesis is based on the collection of primary data. This data was derived from 

questionnaires and interviews. We also read previous research works that had already been 

published, consisting of literature and reports which we used as a guide to provide us with 

general knowledge. Primary data was collected by the use of questionnaires and interviews.  

Questionnaires 

A questionnaire basically consists of written and understandable questions used for obtaining 

relevant data from respondents for the purpose of a particular research project. Questionnaires 

were handed out to 65 foreign graduates, i.e. Students who graduated with a bachelor degree 

and above from any Swedish University and are searching for jobs in the Dalarna labour 

market. Though our aim was 100 foreign graduates but there were few foreign graduates in 

Dalarna University as at when this research was conducted.  

Some of the reasons we chose to use questionnaires is that the data collected can be critically 

analyzed better as the questionnaire was not complex and the number of foreign graduates 

involved were not too many. It supplies standardized answers and it provided us with accurate 

data which is very important and effective to our research study. Above all, we think using 

questionnaires was appropriate because the information we sought after was fairly 

straightforward and uncontroversial.  

Types of questions 

In this research we chose our questions in connection with the study title, research question 

and purpose i.e. by critically formulating questions that would give us clear and direct 

answers to our research question. We made use of open and closed questions. According to 

Denscombe (2010), open questions are those that leave the respondent to decide the wordings 

of the answer, the length of the answer and the kind of matters to be raised in the answer. In 

the case of the closed questions, the researcher instructs the respondent to answer by selecting 

from a range of two or more options supplied on the questionnaire e.g. “Yes” or “No”.  

Our questionnaires were issued by hand to the respondents and consist of 7 questions and 6 

sub-questions. According to Denscombe (2010), issuing questionnaires by hand would be 

more effective and efficient compared with questionnaires by e-mail as it provides little or no 

response. Among our questions were inquiries like, “Are you employed?”, “YES or NO”. “If 
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yes, is it in your field of study?” and “If no, why?” “Do you think that there are job 

opportunities for foreign graduate in Dalarna labour market?”, “Yes or No”. If yes, what are 

the opportunities?” and “If no, why are there no opportunities?” 

We thought that asking our respondents these types of questions would enable us to 

investigate and identify the employed and unemployed foreign graduates and their conditions 

of employment i.e. whether or not they are employed in their field of study, or why they are 

unemployed. Furthermore, these types of questions would help us investigate and identify 

what the job opportunities are in Dalarna i.e. if the respondent chooses “Yes” for an answer 

and states “What” the opportunities are. Furthermore the answer “No” by the respondent 

could be identified as the obstacles as he/she states “Why” there are no opportunities. 

There were other questions like “Do you think that there are obstacles for foreign graduates in 

getting a job in the Dalarna labour market?”, “Yes or No”.  “If yes, what are these 

obstacles?” We anticipate that if the respondents choose “Yes” and state “What” the obstacles 

are, we could also affiliate the answers to obstacles foreign graduates meet in the Dalarna 

labour market. Also this question was included, “Do you think that speaking and 

understanding the Swedish language is relevant for foreign graduate in seeking employment 

in Dalarna? “Yes” or “No”.  

The authors of this research work anticipated that data collection from employed foreign 

graduate students would enable us to find out what the opportunities are when working in the 

Dalarna labour market. The unemployed foreign graduate students would explain to us why 

they are not employed or what they think hinders them from obtaining employment. This 

information from the unemployed foreign graduates will be of tremendous help to the authors 

as we could relate it to the obstacles they meet in the matter. 

Face-to-face interviews 

Doing interviews is also a data collecting method, but this has to do with either face-to-face 

interaction with the respondents or via telephone. We chose the former because it is more 

effective. Face-to-face interview was more effective because there was clear hearing and 

understanding of the question as accents may differ between the respondents and the 

interviewer. Furthermore there was direct feedback from the respondents. However it is 

important to note that we conducted the interviews the same period as the questionnaires were 
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handed out which was with-in the period of April 2012 and we used similar questions as the 

ones found in the questionnaires to conduct the interviews. 

We interviewed 7 foreign graduates face to face from Dalarna University who gave us their 

personal experience. 6 out of 7 foreign graduates were unemployed and seeking for 

employment; 1 was employed who gave us his views on why most foreign graduates are 

unemployed and how he succeeded in becoming employed in the Dalarna labour market. The 

interviews provided an in-depth account of the subject matter; it was flexible as we could 

adjust questions even in the process of conducting an interview and it ensured the validity of 

data collected due to direct contact with the respondents.  

The information acquired during these interviews was used to analyze obstacles and 

opportunities present in the Dalarna labour market with regard to foreign graduates. We 

thought it wise and of great importance to shed light on this underlying situation for this 

particular region, because no research has been done linking directly to the problem at hand 

hence giving us a chance to contribute. .  

3.1.1. Data validity  

Data validity is one of the major concerns in a research. Validity means “the design of 

research to provide credible conclusion” (Sapsford & Jupp, 1996, cited in Bell 2005: 

p.117-118). We interviewed and shared questionnaires to foreign graduates who turned out to 

be working and searching for jobs in Dalarna labour market. Some unemployed respondents 

tend to still further their studies as to remain occupied while they continue to search for jobs. 

We systematically avoided the occurrence of a selective memory. A selective memory is 

common when listening and interviewing a subject due to the presence of personal views and 

ideologies that can easily affect the validity of the study. In order to ensure this does not 

happen, the interviews were recorded which enabled a replay of the respondents’ views and to 

double-check on data collected. Data was compiled from interviews and questionnaires and 

later transformed into relevant works.  

3.1.2. Data reliability 

Data reliability is the extent to which a text or procedure produces similar result under 

constant conditions on all occasions (Bell 2010), in other words the research can be trusted 

hence the absence of random errors. This could be done by measuring through the conduction 

of the study for the second time to see if it would have the same eventual outcome. Due to 
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time constraint, a simpler form of authenticity was adopted which was to let a group of our 

classmates read the thesis and give their feedback. We subsequently documented their 

feedbacks and took suggestions into consideration.  

3.1.3. Limitations of data collected  

Much as this data is informative, the total number of 65 foreign graduates who provided 

answers to the questionnaires and the 7 foreign graduates interviewed do not represent the 

total number of foreign graduates in the Dalarna region. Also the 199 foreign graduates in the 

data collected from Arbestförmedlingen do not represent the total number of foreign graduates 

in the Dalarna region, but however it gives us insights of what could be obtainable in Dalarna 

labour market.  

 

3.2. Method of data analysis 

Cognitive process in qualitative analysis 

This study adopted the cognitive process in qualitative analysis to critically examine data 

collected from respondents. According to Morse (1994), the cognitive process in qualitative 

analysis is the describing and synthesizing of raw data from respondents to explain their 

pattern of response. It entails a proper understanding of the subject matter under the study and 

synthesizing a portrait of the topic of discussion which accounts for relations and connections 

with its aspects. Morse also said that using this method enables the researcher to analyze the 

data collected and picking out the relevant materials that can be used to best illustrate and 

justify the various findings. 

We chose this method of analysis because it befits the process used in examining the newly 

collected data. Applying the cognitive process in qualitative analysis enabled us to critically 

analyze the collected data. We used the cognitive process in qualitative analysis in interpreting 

the findings from the interviews and questionnaires by grouping the responses that were 

similar to each other and critically analyzing and related it to the research in order to avoid 

bias. 

In order to obtain relevant data from our respondent, we developed questions that we believe 

will target the central idea of our research topic and asked foreign graduate respondents who 

are seeking for employment in the Dalarna labour market to give us feedback. The data 
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gathered from the 65 foreign graduates served adequately in the illustrating process. This 

helped us identify patterns and accurately illustrated our data through the use of tables and 

graphs, enabling us to properly analyze the data.  

                            

3.3. Presentation of empirical Findings 

In the next chapter, we present the empirical findings we have collected from various foreign 

graduates through questionnaires and interviews. We investigated the obstacles and 

opportunities foreign-born university graduates meet in the Dalarna labour market. The 

headlines given to the data collected from the respondents through questionnaires and 

interviews come directly from the answers of our respondents. 
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4. Empirical findings  

This is the chapter where data collected by questionnaires and interviews are presented as 

empirical findings in both tabular and literal form. These data include information gotten from 

65 foreign graduate respondents who answered the questionnaires and 7 foreign graduate 

respondents who were interviewed. The empirical findings from the questionnaires are 

presented in accordance starting from question 1-7. These findings are presented and made to 

be concise in relation with the methods and purpose of this research. The empirical findings 

extracted from our questionnaires and interviews are based on employment status and 

conditions of foreign graduates who are searching for jobs in Dalarna labour market.  

 

For an easy read-through and quick understanding of this empirical data, we represented the 

interviewees’ names with alphabets e.g. A, B, C, because all their names are foreign and spelt 

long which may be difficult to pronounce and thereby distort the reading flow. However all 

their names are written in full at the end of this study report (see appendix I). 
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4.1. Below are data extracted from the questionnaires 

 

Table 3. This table contains answers to all 7 questions and sub-questions in the questionnaire.  

Question 1 Response and numbers of Foreign graduate students 

a. Are you employed?      Yes = 17       No = 45 No answer = 2 

b. If yes, is it in your field of study?      Yes = 4       No = 13 

Question 2 Response and numbers of Foreign graduate students 

a. Do you think it is easy to find a job in 

Dalarna labour market? 

 

     Yes = 1 

 

  No = 62 

 

No answer =2   

Question 3 Response and numbers of Foreign graduate students 

 

a. Do you think there are opportunities 

for foreign graduates in Dalarna labour 

market? 

 

 

       Yes = 17 

 

 

 

          No = 48 

 

b. If yes, what are the opportunities? 

 

   Job availability       = 7 

   Out-going labour force = 1 

   Unskilled labour      = 1 

c. If no, why are there no opportunities 

for foreign graduates in Dalarna labour 

market? 

 

 

 

 

Limited opportunities        = 4 

Language barrier           = 29 

Lack of trust               = 1 

Favoritism                = 7 

Poor integration            = 1 

Cultural differences         = 4 

Time constraint            = 1 

Visa issues                = 2 

Lack of information         = 1 

Small companies           = 3 

Small city                 = 1 

Question 4 Response and numbers of Foreign graduate students 

a. Do you think there are obstacles for 

foreign graduates in Dalarna labour 

market? 

 

 

Yes = 59 

 

 

   No = 1 

 

 

 

  No answer = 5 

b. If yes, what are the obstacles? Poor of integration             = 5 

Limited job opportunities        = 4 

Culture                      = 4 

Lack of jobs                  = 2 

Lack of trust                  = 2 

Lack of references & experience  = 2 

Visa issues                   = 2 

 

Multiple answers 

were given by 

some respondents 

 

 

 

 

 

 

 

 

Question 5 Response and numbers of Foreign graduate students 

 

a. Do you think that Swedish language 

is relevant for foreign graduates while 

seeking for a job in Dalarna labour 

 

 

 Yes = 57 

 

 

 No = 6 

 

 

No answer = 2 
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market?  

 

Question 6 Response and numbers of Foreign graduate students 

 

a. Does having a Swedish University 

degree increase your chances in 

obtaining a job in the Dalarna labour 

market? 

 

 

 

 Yes = 44 

  

 

 

  No = 19 

 

 

 

 No answer = 2 

 

b. If Yes, why? Improvement in language             = 2 

Social networks                     = 5 

Degree reliability                   = 23 

Cultural links                       = 5 

Increased job opportunities            = 1 

Experience                         = 5 

c. If no, why not? Lack of jobs even after graduation       = 2 

Lack of trust                        = 1 

Lack of experience                   = 8 

Visa problem                        = 1 

Experience is more valued than a degree  = 1 

Question 7 Response and numbers of Foreign graduate students 

 

a. What benefit can you get from 

working in Dalarna? 

 

Improved social network       = 2 

Social security/Swedish welfare  = 5 

Cheap cost of living           = 5 

Flexible work time            = 5 

Good working atmosphere      = 1 

Peaceful/Family friendly region   = 9 

Experience                   = 13 

Good standard of living         = 4 

Job security                  = 13 

No benefits                   = 2 

Higher wages                 = 10 

 

 

Some of the 

respondents 

gave more 

than one 

answer 

 

 

 

 

 

The above table shows the answers to the 7 questions and sub-questions in the questionnaires 

used for this research study and the number of people who responded to the questions. We 

sent the questionnaires to 65 foreign graduates who are searching for jobs in Darlana region. 

In cases where no one responded or where there were multiple answers given by some 

respondents, it is clearly stated at the right hand corner of the table.  

  

4.2. Below are factors we identified as obstacles foreign graduates 

meet in Dalarna labour market extracted from the interviews 

Data collected from the interviews reveal that 7 foreign graduates out of 7 people 

interviewed said that the Swedish language is an obstacle for foreign graduates in Dalarna 

when asked the question “Do you think that there are obstacles for foreign graduates in 

seeking employment in Dalarna? 2 foreign graduate interviewees “A” and “C” said 
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foreign-sounding name, whereas 1 foreign graduate interviewee “E” said that culture is a job 

obstacle for foreign graduates in Dalarna; when asked the question “Do you think that there 

are obstacles for foreign graduates in seeking employment in Dalarna?  

When asked the question “Do you think that there are obstacles for foreign graduates in 

seeking employment in Dalarna? Data collected from interviewees also showed that 

interviewee “A” said lack of trust and interviewee “C” said poor integration is a job obstacle 

for foreign graduates in Dalarna. Furthermore, 1 foreign graduate interviewee “D” said that no 

extra visa time is a job obstacle for foreign graduates in Dalarna when asked the question “Do 

you think that there are obstacles for foreign graduates in seeking for employment in Dalarna? 

Also when we asked the questions “Do you think that there are obstacles for foreign graduates 

in seeking employment in Dalarna?  3 foreisgn graduate interviewees “A”, “C” and “E” said 

that lack of placement bureau is a job obstacle for foreign graduates in Dalarna.  

 

4.3. Below are factors we identified as opportunities foreign graduates 

meet in Dalarna labour market extracted from the interviews 

Data collected revealed that 3 foreign graduate interviewees “A”, “D” and “G” said that Job 

security is an opportunity for foreign graduates in Dalarna when asked the question “Do you 

think that there are opportunities for foreign graduates in seeking employment in Dalarna?” 

Also 1 foreign graduate interviewees “E” said that future job possibilities is a job opportunity 

for foreign graduates in Dalarna when asked the question “Do you think that there are 

opportunities for foreign graduates in seeking employment in Dalarna?” Furthermore, 1 

foreign graduate interviewees “E” said that future job creation possibilities is a job 

opportunity for foreign graduates in Dalarna when asked the question “Do you think that there 

are opportunities for foreign graduates in seeking employment in Dalarna?” Finally, 4 foreign 

graduate interviewees “A”, “E”, “F” and “H” said that cheap cost of living is a job 

opportunity for foreign graduates in Dalarna when asked the question “Do you think that there 

are opportunities for foreign graduates in seeking employment in Dalarna?” 
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5. Analysis 

In this chapter, we give an analysis of the empirical findings to reflect our literature review. 

To accomplish this, we focused on our research question that was framed to understand and 

identify the possible obstacles, opportunities and benefits foreign graduates encounter in the 

Dalarna labour market. We also included data analysis showing the employment situation of 

foreign graduates in Dalarna that was obtained from the questionnaires. Below is the analysis 

for foreign graduates’ obstacles in Dalarna labour market that could be found in the empirical 

findings above.  

 

During our investigation, we extracted the following information from questionnaires given to 

the foreign graduate respondents showing the numbers of employed and unemployed foreign 

graduates. We got this information by asking them the question, “Are you employed?” In the 

empirical findings we extracted this data from the questionnaires given to our respondents. 46 

out of 65 foreign graduates searching for jobs in the Dalarna labour market were unemployed.  

This is a clear reflection of how difficult it is for foreign graduates to penetrate the Dalarna 

labour market. For as most of them stated that though they have been active job seekers in the 

Dalarna labour market. Despite the presence of many opportunities they have been unable to 

get employment due to the lack of fluency in the Swedish language and other factors such as 

poor integration policies. In summary we can clearly see that the number of unemployed 

foreign graduates is on the high side and that might not spell progress for either the foreign 

graduates or the Dalarna labour market. 

 

There were some foreign graduates who are employed but not in their field of study because 

the data obtained from questionnaires shows that 15 out the 19 employed foreign graduates 

were not employed in their field of study, instead they found solace in odd jobs such as 

reklam, cleaning and restaurant services as a means of survival. This shows that foreign 

graduates’ knowledge and skills is yet to be optimally utilized in the Dalarna labour market. 

On the other hand, 4 of the foreign graduates were employed in their field of study. This is 

discouraging for foreign graduates even as they seek employment. They are not only unable to 

obtain jobs in their field of study, but even odd jobs are scarce. This indicates that there is a 

problem of job imbalance in the Dalarna labour market which calls for appropriate actions to 

correct the mishap.  
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In summary, if 4 out of 19 foreign graduates were employed in their field of study in a total of 

65 foreign graduates, it shows how serious this investigated and identified obstacles could be 

problematic. Also, if 15 foreign graduates are not employed in their field of study and survive 

with odd jobs, then we can see clearly that the Dalarna labour market is yet to loosen-up and 

accept foreign graduates. 

 

 

Fig.3. Employment situation of the respondents  

Note: This is a graphical illustration of data extracted from questionnaires as at 25-04-2012 

Table 4. Employment situation of respondents 

   Employed foreign graduates 17 

 Unemployed foreign graduates 45 

 Employed but not in their field of study 13 

 Employed in their field of study 4 

 

This particular chart illustrates the Employment pattern in the Dalarna labour market. We 

observe the number of employed foreign graduates, the unemployed foreign graduates, those 

employed in their field of study and those employed but not in their field of study in other 

words doing odd jobs such as “reklam” (Swedish for advertisement), cleaning and restaurant 

services.  
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5.1. Obstacles for foreign graduates in Dalarna labour market 

Below are factors identified as obstacles foreign graduates meet in Dalarna labour market. 

These data were gotten from both questionnaires and interviews. 

5.1.1. Language  

It is evident from previous and current research that language is a barrier most foreigners 

encounter when trying to search for jobs and eventually settle in the host country (Shields & 

Price, 2002). In this current research concerning Dalarna labour market Sweden, the Swedish 

language was identified as a huge barrier for foreign graduates with degrees from Swedish 

Universities. A huge number of 49 out of 65 foreign graduates from the questionnaires stated 

that language is a major obstacle for foreign graduates in Dalarna. Furthermore 7 foreign 

graduates out of 7 people interviewed said that language is a major obstacle for foreign 

graduates in Dalarna. We found out that the reason for this is because the Swedish labour 

market strictly requires the Swedish language in every sector of the economy (Arbets 

förmedlingen 2012). This finding concurred with Borjas (1995) who identified language as 

the principle initial barrier foreigners would encounter in a new labour market. It is also 

evident that for these foreign graduates to break through and excel in Dalarna labour market, 

they must persevere to learn and be proficient in the Swedish language which is one of the 

Dalarna labour market demands (Portes & Rumbaut, 1996). 

 

There is no pondering over the fact why language is the most dominant obstacle for foreign 

graduates with a bachelors’ degree and above who seek employment in the Dalarna labour 

market. This is because language is one of the most important factors in communication. 

Understanding one another is determined by one's ability to express one’s self in both written 

and oral manner. In this particular instance the Swedish language is pristine in the Dalarna 

labour market as it is the principal mode of communication in the society from schools, 

workplaces and in the day-to-day living and culture of the people. Therefore it is only true to 

say that Swedish language is the reliable channel of communication in the Dalarna labour 

market. 

 

5.1.2. Possible Obstacles 

The following factors are considered as possible obstacles because statistically, the number of 

foreign graduates who mentioned it as obstacles in both the questionnaires and interviews 
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were not as many with regards to the total number of foreign graduates who participated in the 

research. 

5.1.2.1. Culture 

From our empirical findings, 8 out of 65 foreign graduates from the questionnaires and 1 

foreign graduate interviewee “E” stated that culture is an obstacle that they meet in the 

Dalarna labour market. This shows that despite the academic knowledge these foreign 

graduate students acquire from their respective universities, it is still very important to devote 

quality time to learn, embrace and practice the Swedish culture if they really want to get a job 

and settle in Dalarna. Cultural differences as a barrier seem to be an inevitable obstacle among 

foreign graduates in Dalarna labour market. The foreign graduates have to adopt “the shared 

knowledge and schemes created by Dalarna people, perceiving, interpreting, expressing, and 

responding to the social realities around them” (Lederach, 1995). When the Swedish culture is 

well understood and practiced by the foreign graduates who seek for jobs in Dalarna, they 

would stand better chance in securing jobs, however they would require to spend longer time 

in the country in order to achieve it. 

5.1.2.2 Poor integration 

Poor integration is one of the possible obstacles we identified from this research as a problem 

foreign graduates meet in Dalarna labour market. From the empirical findings 6 out of 65 

foreign graduates from the questionnaires and 1 interviewee “C” from the interview stated that 

poor integration is part of the obstacles they meet in the Dalarna labour market. In the 

literature review Westin (2006) is of the view that poor integration which is when foreigners 

are not properly absorbed into the host country’s culture, values and policies could be a barrier 

for foreigners who intend to break into a new labour market. This is relative to our empirical 

findings in this case of foreign graduates searching for jobs in Darlana as poor integration 

poses as an obstacle for them. Poor integration could result from the lack of proper strategies 

of accepting and blending foreign graduates into the Dalarna labour force. Proper integration 

of foreign graduates into Dalarna workforce would create a level and fair ground for qualified 

people to secure employment. Furthermore, there would be tendencies of economic growth 

and increase in GDP for Dalarna County as a result of increase in productivity by increase in 

workforce and foreign expertise. 
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5.1.2.3. Limited Job opportunity 

 

In the empirical findings of this current research, 4 out of 65 foreign graduates from our 

questionnaires stated that limited opportunity is an obstacle they meet in Dalarna labour 

market. This means that there are jobs present but scarce in the Dalarna labour market. These 

foreign graduate students stated that even after graduating from a Swedish University, 

employment is not guaranteed. Our interviewee “A” who was a foreign graduate and solar 

engineer from Dalarna University stated that it is almost impossible for one to gain experience 

if they cannot get hired for employment, as it is only by trial approach that a company can 

determine if one has the appropriate skills to handle the job at hand.   

 

On the other hand from the labour markets perspective, our interviewee “B” who was an 

employee from Arbetsförmedlingen stated that the job recruitment agency does not have the 

resources such as insurance money that they could use to cover the foreign graduates during 

trial period. The Swedish economy may have reorganized itself in a manner that favors those 

with country-specific skills and capabilities which as a result will limit the opportunities 

foreign graduates have in the Dalarna labour market. 

 

5.1.2.4. Lack of jobs 

Findings obtained from our questionnaires showed that 4 out of 65 foreign graduates stated 

that lack of jobs is an obstacle they meet in Dalarna labour market. This means that they 

believe that there are no job opportunities for foreign graduates in the Dalarna labour market. 

Although only 2 respondents stated that lack of jobs is an obstacle, it is possibly an important 

factor that poses as an obstacle for foreign graduates in the Dalarna labour market. 

Nevertheless it is pivotal to understand that jobs do not come easy because not all the 

non-foreign graduates who are qualified to be hired find jobs. This however stands as a 

discouraging factor for those foreign undergraduate students who would want to seek for jobs 

in the Dalarna labour market when they graduate from their respective universities.  

5.1.2.5. Favoritism 

Data obtained from empirical findings that concerns Dalarna labour market show that, 13 out 

of 65 foreign graduates stated that favoritism is one of the obstacles they meet in Dalarna 
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labour market. For instance, this could be a situation where the recruitment pattern, policy or 

practice of country is structured in such a way that it favors some particular people or 

workforce. Another instance is when obstacle such as a particular country-sounding name is 

used to reduce the intake of foreigners into the host country’s labour force.  

In this current research, our interviewees “A” and “C” stated that foreign-sounding name is an 

obstacle for foreign graduates in securing employment in Dalarna labour market. The concept 

of “Swedish-conform names” is the class of names that can be regarded as Swedish-sounding 

or neutral names. The extent of being conventional is related to the degree of the dialect and 

phonetic features of the Swedish language and name orthodoxy in Sweden. Furthermore, there 

is the representational signal related with a name. In every cultural semantic, some names 

have positive implications and meanings while other names are not common in the Swedish 

culture for instance, names such as Johansson (the most common surname in Sweden) and 

Anderson in comparison to names such as Muhammad, Dimkpa and Liatonga. Systematic 

labour market inequalities could exist due to ethnic differences such as language and culture 

which can be used to favor some university graduates. 

Changing of foreign names to Swedish names might reduce impartial treatment in the initial 

phase of contact with potential employers, customer and society at large.  For example, an 

individual can increase the probability of an opportunity for an interview that could 

subsequently lead to employment, creating a better platform to present her skills by use of a 

conventional Swedish name. Results indicate that the Swedish society displays a preference 

for individuals carrying Swedish sounding names. In summary we can see that this could pose 

as a very big obstacle for the foreign graduates in Dalarna labour market and must be 

checkmated. 

5.1.2.6. Lack of references 

Data collected from our questionnaires show that 2 out of 65 foreign graduates stated that lack 

of references is an obstacle. Lack of references and experience could be as a result of the 

exclusion of foreign graduates from social networks of the host country (Höglund 1996). The 

foreign graduates may be unfairly valued due to the lack of references. This maybe as a result 

of network recruitment which is one of the most commonly used employment strategies in 

Dalarna today. This recruitment system affects newcomers, in this case foreign graduates as 

they do not have a wide circle of acquaintances. Foreign graduates might not have any contact 
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of people especially those from the host country who have known them long enough to 

reference them for jobs. This short-coming could result into unemployment which prevents 

them from obtaining experience in their professional field of study; thus, they are side tracked 

from the labour market. The lack of references would not only limit the foreign graduates 

from obtaining employment and experience, but will also prevent them from making careers 

in their work places in case they secure employment. 

5.1.2.7. Lack of trust 

The issue of lack of trust was raised by some of our respondents. According to these foreign 

graduate respondents, the lack of confidence or skepticism by employers to grant probationary 

employment to foreign graduates seem to be an issue as it poses to be an obstacle to them 

when penetrating the Dalarna labour market. Lack of trust was stated by 4 out of 65 foreign 

graduates from questionnaires and also 1 out of 7 foreign graduate interviewee “C” stated that 

foreign-born university graduates have a big challenge establishing themselves in the Dalarna 

labour market because they have to work extra hard to build trust relationships with potential 

employees. Trust and the employers’ willingness to try foreign graduates employees despite 

the cultural differences would be a welcome development as it could bring about more 

economic growth in Dalarna in the future. 

 

This trust factor compels foreign graduates of diverse fields of study to spend more time than 

they supposed to, in order to practice their professional skills in Dalarna labour market. It 

could be discouraging to discover that these foreign graduates are youthful candidates who 

have the potential to be active participants in the Dalarna labour market and yet their 

knowledge and competence are not put to use sufficiently in the Dalarna workforce.  

5.1.2.8. No extra visa time 

No extra visa time to search for jobs is regarded as an obstacle for foreign graduates when 

they search for jobs in Dalarna labour market. This obstacle was stated in the questionnaires 

by 2 out of 65 foreign graduates. This explains that in Dalarna for instance, foreign graduates 

are not given spare visa time to search for job after graduation. Our assessments of the data 

collected indicate that foreign graduates are appealing for ample time to seek for employment 

after graduation in the Dalarna labour market. According to our interviewee “D” who is also a 

foreign graduate from Dalarna University stated that, “no extra visa time is an obstacle for 
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foreign graduates in Dalarna after their study period because they will not be able to secure 

employment as the employer would prefer someone with a valid work permit”. 

5.1.2.9. Lack of efficient placement bureau 

The absence of an efficient work placement bureau often leads to harder transition conditions 

from the university to the job markets especially among foreign graduates. The lack of 

placement bureau was stated in the empirical findings as an obstacle by 2 foreign graduate 

interviewees “C” and “E”. This refers to the absence of an agency that can match potential 

foreign graduates to employers. Arbetsförmedlingen is an employment agency that provides 

the service of matching job seekers to employers. Their mission is to respond as efficiently as 

possible to bring potential employer and employees together. They are located throughout the 

country and all their services are free. 

  

Although it should be noted that Arbetsförmedlingen does not cater for foreign graduates with 

a student visa. They can register and assist foreign graduates to find job only if he/she has a 

permanent residence permit or has a marital status such as “married to” or “sambo with” a 

Swede; otherwise they cannot help you. Sadly enough they cannot use their resources in terms 

of insurance for the try out period for employment or salary substitute to ensure that foreign 

graduates obtain employment. For this reason most foreign graduates are discouraged from 

registering but the persistent parties go ahead to get registered on their own via internet 

website most times. In the Dalarna labour market, it is not only the level or type of skills that 

matter, but also whether the immigrants have acquired their skills in their home country or in 

their new/host country. It is gathered from our various interviews that the host country degree 

qualification is most advantageous in searching for employment in Dalarna.  

 

In this study the foreign graduates who had invested in education during their time in Sweden 

tend to have higher risks of unemployment than other immigrants. Duvander (2001, pp. 220–

221) points out that this may reflect a reversed causality. The interviewees who stated the lack 

of placement bureau as an obstacle suggested that in order to help narrow down the amount of 

time foreign graduates take to break through to the Dalarna labour market there should be 

increased coordination efforts by placement agencies and the appropriate government 

institutions to create efficient and effective networks between foreign graduates and 
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prospective employers in Dalarna labour market. Adhering and implementing this suggestion 

as a strategy would complement their training in order to best fit into the Dalarna labour 

market.  

 

5.2. Possible Opportunities for foreign graduates in Dalarna labour 

market 

 

There were some possible opportunities we identified from the questionnaires and interviews. 

We call it “possible” opportunities because statistically the number of foreign graduates who 

said that they are obstacles is not many. Below is the analysis for foreign graduates’ possible 

opportunities in Dalarna labour market that could be found in the empirical findings above.  

 

5.2.1. Job availability 

Data extracted from both questionnaires and interviews showed that 7 out of 65 foreign 

graduates stated that job availability is an opportunity. There have been reports that the 

government has launched active policies to gain labour force from abroad in the sectors of IT 

technology, medical service, nursing and caring, and in other special qualified occupations.  

Our interviewee “E” stated that job Creation possibilities is an opportunity for foreign 

graduates in the Dalarna labour market. In 2012 there is expected to be high demands for 

doctors, dentists, psychologists, civil engineers in electric power, machines and building, 

construction workers, vehicle drivers, construction machinery operators, building workers, 

welders and flame cutters, sawmill operators in Dalarna county. These statistics where put 

together by European Employment Services (EURES).  

 

European Employment Services is a cooperation network that was created to help enable the 

free movement of workers within EU Member states, for instance the need for 3,000 new 

assistant nurses and 50 midwives and nurses with special skills. As for technicians, there are 

openings for people from many different occupational groups. Engineers and technicians for 

the processing industry, power sector and construction and plant sectors are also all in short 

supply. At the same time, the need for process operators, mechanics and engine repairers, as 

well as builders and workmen, even people with no formal training stand a realistic chance of 
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finding work. Employers pay a lot of attention to people’s social skills. If workers are a really 

good fit for their company, they are frequently willing to lower their requirements. In 

summary, the data collected from our questionnaires and interviews show that there are 

available jobs created for foreign graduates in Dalarna labour market because the employment 

regulation has been adjusted to better accommodate them. 

5.2.2. Outgoing labour force 

Furthermore 1 out 65 foreign graduates from our questionnaires stated that outgoing labour 

force is an opportunity, also 1 foreign graduate out of 7 people interviewed, interviewee “E” 

stated that future job possibilities is an opportunity for foreign graduates in Dalarna because 

of the need for new labour force as the current ones are going into retirement. As a result of 

the future retirement of workers, thousands of foreign professionals could stand a good chance 

in securing jobs. 

 

It is estimated that at the very least 8,500 people in Dalarna will be taking retirement over the 

next five years and that is in a province with a total population of around 76,000. The reason 

for this is an unusual demographic situation, i.e. Dalarna has a high proportion of inhabitants 

who were born in the late 1940s. When these often well-educated people leave the job market, 

it creates a vacuum that needs to be filled. The interview from Abertsförmedlingen staff stated 

that even if the government trained all potential candidates in Dalarna there would still be a 

shortage of nurses and doctors in the region. Therefore this represents a potential need for 

skilled workers hence creating future job possibilities for foreign graduates in the Dalarna 

labour market. 

5.2.3. Unskilled jobs 

From the empirical findings, 1 out of 65 foreign graduates stated unskilled jobs as an 

opportunity. These are jobs foreign graduates find to do to provide for their daily needs 

because most times it does not require the Swedish language or any high level degree of 

education. The unskilled labour jobs are usually part time jobs and it is considered to an 

opportunity. This factor however could turn out as a limitation because the foreign graduates 

will not be able to utilize their education obtained in the university. Although it must be noted 

that this could enable foreign graduates to sustain themselves as they continue to seek for jobs 

that match their professional qualifications. Examples of unskilled labour jobs are Reklam, 

cleaning, Restaurant jobs and torget (open market square selling).  
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Fig.4: Obstacles and opportunities foreign graduates meet in Dalarna labour market.  

Note: This graphical illustration and table contains only data collected from questionnaires. We did 

not illustrate the data from interviews because it was made up of the views of only 7 respondents. 

We thought it would be better stated than illustrated. Data collected 25-04-2012   

Table.5. Obstacles and opportunities foreign graduates meet in Dalarna labour market.  

                   OBSTACLES                                   OPPORTUNITIES                                                                                                         

LANGUAGE     CULTURE    POOR           LIMITED        LACK OF   SYSTEMATIC        VISA      LACK OF  LACK OF               UNSKILLED           JOB                OUT GOING              

                                                                                                                                                                                

                           INTEGRATION   OPPORTUNITY      TRUST   DISCRIMINATION   PROBLEM    JOBS   REF & EXP                LABOUR        AVAILABILITY          LABOUR FORCE                

                                                                                                                                                                                                              

49        4       5          4          2       6          2       2     2               1           7              1 

 

 

                                                                                                                                                            

 

This graph illustrates our findings of the obstacles and opportunities present in the Dalarna 

labour market according to our questionnaires. Under obstacles we see language as the major 

problem for most foreign graduates in Dalarna while culture and integration seem to be on the 

same platform. On the Opportunities side, the presence of high wages in comparison to their 

countries of origin is what seems to be the main motivating factor for foreign graduates to 
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want to break into the Dalarna labour market. Job security comes next followed by cheap 

costs of living and a flexible work hour is the least. 

 

5.3. Possible benefits for foreign graduates in Dalarna labour market 

Below are some possible benefits foreign graduates meet in Dalarna labour market. 

5.3.1. Higher wages:  

Data from our empirical findings show that some of our respondents consider higher wages as 

an important and beneficial factor they meet in Dalarna as 10 out of 65 respondents from the 

questionnaires stated this as a benefit. On the other hand 1 out of 7 foreign graduates stated 

that higher wages is a benefit to work in Dalarna. According to the frame of references, the 

Neo-classical theory explains that wage differentials between countries with a difference in 

labour and capital motivates people from labor rich country to migrate to the capital rich 

country in search of a job (Mansoor and Quillin 2006; Krieger and Maitre 2006).  

In an interview with interviewees “D” and “H”, a foreign graduate from Dalarna University, 

she stated that one of the reasons she would like to work in Dalarna apart from gaining 

international work experience, is that the wage in the Swedish currency (SEK) is comparably 

higher than with wage in Chinese Yuan. In summarize wage is a possible benefit for foreign 

graduates in Dalarna labour market because it was voted more by our respondents.  

5.3.2. Job security 

Furthermore 13 out of 65 foreign graduates from the questionnaires stated that job security is 

a job benefit in Dalarna, while 3 out of 7 interviewees “A”, “D” and “G” stated the same to 

that effect. Job security is considered as a motivation for the foreign graduates towards 

searching for jobs in Dalarna labour market. According to our interviewee “D” who is a 

foreign graduate from Dalarna University, he said that just like the whole of Sweden, job 

security is an issue the Swedish government has handled quit amicably. Knowledge of the 

insurance and assurance that one cannot be dismissed from work for an unjust reason and 

even if for a just reason he/she loses the job, provisions are made as a backup till the 

emergence of a new job, spells relief for the employees. The government has put in place 

legislation through the Swedish labour law in favor of employees. There are job security 

councils, laws on employment protection and insurance that guarantees an employee’s welfare 
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with and without a job. The Dalarna labour market system is structured in such a way that it 

would actually cost more to dismiss an employee than to keep one. This opportunity is what 

most foreign graduate lack in their home country as they operate with the “hire and fire” 

recruitment system. 

5.3.3. Cheap cost of living 

Data from the empirical findings, 4 foreign graduates out of 7 people from the interview 

interviewees "A", “E”, “F” and “H” stated this as an opportunity while 5 out of 65 foreign 

graduates from the questionnaires stated cheap cost of living as a benefit. In the interviews, 

we found out that cheap cost of living is a possible benefit for foreign graduates who are 

searching for jobs in the Dalarna labour market. This reason is considered as an opportunity 

because according to the information gathered from our respondents we realized that Dalarna 

County seems to have cheap cost of living. Therefore foreign graduates may move from 

different parts of Sweden in search of jobs in the Dalarna labour market because of the 

cheaper standards of living in comparison with some other cities in Sweden making the 

Dalarna labour market a viable option due to its positive aspects. Above all, the foreign 

graduates could earn more if employed and save more money as it is cheaper to survive in the 

region.  

5.3. 4. Flexible work hours 

We identified 5 out of 65 foreign graduates from the questionnaires who stated that flexible 

work hours is a benefit. Also in the interviews flexible work hours was said to be a benefit by 

two interviewees who are searching for jobs in Dalarna labour market. Intense working hour 

is a silent killer in most capitalist economies. Working from nine a.m. to six p.m. is the normal 

standard for working hours. Sweden devised a way to work around this problem by the 

adoption of flexible work hours concept. Favorable policies such as extended parental leave of 

480 days off and receive benefit payments for each child creates an inviting work environment 

for it is less demanding on the employees especially since most workers eventually take on 

parental responsibilities. The Dalarna labour market has in turn followed these regulations but 

most importantly has created an ample environment to enjoy this free time. In Summary one 

can choose when and how to work and not miss out on quality family time and have a healthy 

work regimen unlike most jobs which require 12 hours 5 days a week making the employees 

exhausted therefore resulting into low productivity levels. 
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The working environment should be conducive for innovativeness and creativity. This is true 

for the Dalarna region because it fosters a relaxed and ideal work environment that strikes a 

remarkable balance between reliability, security and transparency. The open door approach in 

mist organizations makes superiors and colleagues easily approachable thus creating a 

positive working atmosphere. This could be a great incentive for job it is relatable to a good 

working atmosphere since in our questionnaire data, 5 out of 65 foreign graduates answered 

that a good working atmosphere is a benefit foreign graduates enjoy when working in 

Dalarna. Companies provide workers with friendly, effective and efficient working conditions. 

This is mostly done by employers as a means of motivating employees towards achieving 

organizational goals. Workers could get access to steady spacious office, comfortable work 

desk and chairs, modern desktop computers and a very cooperative work force that promotes 

teamwork and that is result oriented.  

 

9 out of 65 foreign graduates stated that they could benefit from Dalarna’s nice and peaceful 

environment if they were employed. Dalarna is known for its serene and beautiful vegetation 

especially during the summer period when the weather is clear and warm and the grass is 

green. Dalarna provides great opportunities to families who enjoy cross-country and downhill 

skiing, with lots of lakes to skate on during the winter season, therefore it could be an 

awesome destination for family holiday. There are recreation places and activities for children 

such as beautiful amusement parks, museum and fishing activities. 

 

Moreover 13 out of 65 foreign graduates stated in questionnaires that gaining experience is a 

benefit they could enjoy if they were employed. The ability for foreign graduates to obtain 

jobs provides them with the advantage of gaining work experience, creating a social network 

and easy transition into the society. It could also be beneficial to the employees if they used it 

as a platform to launch to ‘train and retain’ approach. This would be beneficial to the foreign 

graduates for studying abroad and gaining working experience after which they are seen as a 

‘complete package' for both domestic and international labour markets because it elevates 

ones financial burden and credits their CV positively. 
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5.3.5. Swedish welfare 

In the Empirical findings, 4 out of 65 foreign graduates stated social security /social benefits/ 

Swedish welfare as benefits foreign graduates could enjoy if they are employed in Dalarna. 

The Swedish social security is comprised of the universal and social insurance system (old 

system), notional defined contribution (NDC), and mandatory individual accounts system 

(new system). This is used by the Swedish government to protect it’s citizens and it is mainly 

handled by the Swedish Social Insurance Agency and encompasses many separate benefits. 

This insurance covers health insurance benefits in respect of accidents at work and 

occupational diseases, invalidity benefits, old-age and survivors’ pensions, unemployment 

insurance, family benefits and parental insurance. Therefore the Swede citizens benefit from 

an extensive social welfare system, which is extended to workers living in Dalarna. The 

system provides childcare and maternity and paternity leave, a ceiling on health care costs, 

old-age pensions, and sick leave, among other benefits. Since it is a benefit not available in 

most developing countries, it leaves most foreign graduates vulnerable and insecure 

motivating foreign graduates towards being a beneficiary.  

 

5.3.6. Good standard of living 

Data from the questionnaires show that 4 out of 65 foreign graduates stated that good standard 

of living is a benefit foreign graduates could enjoy in Dalarna. Unemployment is generally 

low and the economy is doing and getting stronger. According to the United Nations 

Development Program (UNDP) which places each country's life expectancy, literacy, 

education and standards of living under the microscope, Sweden used to hold the 5th place in 

2006 but it now holds the 10th position. Despite this fact compared to most countries life is 

comfortable in Sweden for instance Education is free from 6 years of age to the university 

level, while most health care and pension benefits are paid for by the employer and income 

taxes. It is without a doubt that most foreign graduates chose Sweden as the ultimate 

destination after their education. 
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6. Discussion and Conclusion  

This chapter is based on the discussion and subsequent conclusion drawn from the analysis as 

a means to answer the research question. The research question remains, what are the 

obstacles and opportunities foreign graduates meet in the Dalarna labour market? The purpose 

also is to investigate and identify these obstacle and opportunity factors. However, as foreign 

graduates strive to settle in Dalarna for a better life and future, they being the educated 

individuals amongst the multitude of immigrants do not envisage settling for less. Part of the 

reason is the hope that their education and expertise could project them to a higher level of 

greatness and achievements, most especially when their education is obtained from the host 

country. This dream and hope is conversely achievable even in the midst of some barriers 

foreign graduates encounter in Dalarna labour market on if they are willing to fulfill the 

labour market requirements and be patient as well.  

 

Through the analysis of our research we realized that a common view among most foreign 

graduates is the perception that Swedish language is a big barrier in attaining employment. 

This obstacle according to Chiswick & Miller (2001) can be tackled by foreign graduates 

through being exposed to the language in the destination country. This will make the foreign 

graduates efficient in the language by converting exposure into learning and being motivated 

by economic incentives such as employment. However the amount of time and the period of 

duration will influence one's ability to command the language; but realistically, the foreign 

graduates in Dalarna are in an environment where they come in contact with Swedish natives 

who can speak the language but the exposure to such situation is only for a few hours in a day 

during which the mode of communication is English. 

There could be situations where one might be exposed to the language but maybe unable to 

retain it. Although education has a considerable effect in becoming more proficient in 

speaking the Swedish language, but however what you are learning matters. For those who are 

in school for example the presence of SFI (Swedish for immigrants) program is primarily for 

reading and writing which eventually transforms into meeting the labour market requirements 

of oral communication especially when one is highly educated for example administrators and 

lawyers. Employment opportunities motivate foreign graduates to learn the Swedish language 

in the Dalarna labour market. Without the Swedish language, the foreign graduates would be 

unable to obtain economic structural change in the sense that they will be incapable to afford 
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the daily costs of living region. This language deficiency would make foreign graduates live 

on a tight budget, creating the inability to keep up with the basic needs to survive in Dalarna 

region. 

Breaking through a new labour market requires a lot of determination among which involves 

the willingness to adopt the life style of the host country. People behave, believe and react 

differently all over the world as a result of their culture which includes language for effective 

communication; therefore Dalarna region would not be an exception. The work ethics, 

tradition, rules and principles are parts of the challenges foreign graduates must be willing to 

face and conquer if they really want to secure jobs in Dalarna labour market. Realistically, one 

cannot rule out the factor of direct customer encounters making language and culture a 

necessary asset in increasing the chances of employment opportunities in the Dalarna labour 

market. Language is an important part of Dalarna labour market requirement, as the customers 

prefer to communicate in the Swedish language because they are more efficient and 

comfortable with it. Although the absence of an ample environment to practice Swedish leads 

to deterioration of the language skills, it is still important that foreign graduates create a 

platform that enables them to put the language to use. 

One can say in discourse to the latter that the idea of encouraging foreign graduates who are 

prospective immigrants to become more proficient in the Swedish language does not imply 

degradation of their abilities, skills or culture, but rather it is a way for the Dalarna labour 

market and society to welcome them fully into their community with open arms unlocking 

doors of opportunities available in education, economic aspects, social aspects and civic/ 

political life of their new home. On the other hand it can be argued that though Swedish 

immigration and labour market authorities have put in place improved integration policies. 

Their efforts were aimed at easing the labour market penetration for the new immigrants by 

introducing programs to learn Swedish, to acquire occupational training and to learn about the 

Swedish labour market in the 1970s, but this proved to be insufficient for the mass 

immigration of the late 1980s and early 1990s.  

Securing employment for a reputable job is part of the aspiration of foreign graduates. After 

rounding-off their university program, the next phase would be to plunge into the Dalarna 

labour market in search of jobs. On the other hand the Dalarna labour market has its 

requirements for recruiting foreign graduates, of which some of these requirements stand as 
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obstacles for these foreign graduates to gain swift transition into Dalarna labour force. This is 

reason the Swedish government has organized a program called Kortavägen. The Kortavägen  

program teaches foreign graduates how to secure jobs and improve their skills in order to 

increase their chances of employment in the labour market. However in order to be enrolled in 

Kortavägen, one must be able to fluently speak the Swedish language. This is just to further 

emphasize on how important the Swedish language is to be adopted by foreign graduates 

because technically, for any foreign graduate to be enrolled into any program that could better 

position his/her job search, they must have achieved great command of the Swedish language. 

Westin (2006) is of the view that there is a need to improve Sweden’s poor integration 

policies. He stated that Sweden is facing an aging population and low birth rates, just like 

many countries in Western Europe. Therefore it is reasonable to believe that Sweden will have 

to rethink its immigration policy in the near future and to accept skilled labor immigration 

from non-European countries as there would be huge number of retirees”. The Immigration 

policy plan is an important and controversial topic in most developed countries. These debates 

were informative in helping us evaluate the possibilities of foreign graduates’ integration in 

case of the presence of an integration program in Dalarna through the existence of a 

placement bureau and the like. 

Foreign graduates have diverse cultures that may be different from the host country and could 

pose as a barrier in the integration process. These differences could be in terms of code of 

conduct, work ethics or names. Names are largely used for the process of identification as a 

way of differentiating between people from various places. It is commonly related with one’s 

heritage. Names are form of expression as well as self-identification as it provides a profound 

feeling that gives one a sense of belonging, creating a combination of self and culture which 

determines the individual’s perception of reality. Though having a culturally defining name 

may be ethnically beneficial. Name however may not always be gainful when looking for a 

job but rather it may be seen as an economic impediment as employers may at times be 

prejudice to those that are of a different ethnic descent. 

The underlying incentive for seeking employment is to gain financial security but in most 

developing countries highly skilled professionals are under paid and over worked, while 

Sweden provides good wages and better living conditions for its people. The high quality of 

life provided for the citizens consistently places Sweden at the top of the list as one of the best 
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places to live. Despite the relatively high taxes everyone receives great value for their money. 

This could be related to one of the findings of this research which shows that higher 

wages/good salary is a benefit for foreign graduates in Dalarna. 

Just as securing a job is important; also the knowledge of not being easily fired or sacked from 

one’s job is the immunity every employee would embrace. Foreign graduates who seek for 

jobs in Dalarna are most likely to have a different recruiting system and experience from their 

various home countries. A recruitment system in which employees are not guaranteed of 

losing their jobs and are made to work in an atmosphere of uncertainties and a “hire and fire” 

environment only leads to low productivity. Job security in terms of employers not being able 

to relieve employees from their jobs at will has a great impact in productivity and the 

achievement of organization set goals and objectives because it serves as a motivational tool 

in employee management. This can be related to one of the reasons foreign graduates would 

like to work in Dalarna and Sweden as a whole. By most standards, life is comfortable in 

Sweden. The citizens enjoy an advanced welfare system and outstanding life expectancy. This 

could be the key motivator to many foreign graduates who want to secure employment in this 

pristine country as it is the epitome of a well-built economy. 

6.1. Conclusion  

Considering the limitations of the data collected by questionnaires and interviews from both 

the 65 foreign graduates and the staff from Arbetsförmedlinden which does not represent the 

whole number of foreign graduates searching for jobs in Dalarna region; we could not 

conclude or generalize. However, our findings will give an insight to what is obtainable in 

Dalarna region with regards to the obstacles and opportunities foreign graduates who are 

searching for jobs meet there in.  

From our investigation, we identified that language is the biggest obstacle that foreign 

graduates meet in the Dalarna labour market. In addition other factors such as culture, poor 

integration policies, lack of a placement bureau, lack of trust, limited opportunities, 

favoritism, lack of jobs, lack of references and experience are regarded by some of the foreign 

graduates as obstacles in the Dalarna labour market. On the other hand factors like job 

availability, outgoing labour force and unskilled labour are regarded as opportunities by some 

of the foreign graduates in the Dalarna labour market. Furthermore flexible work time, good 

working atmosphere, experience, social security/welfare, good standard of living, family 
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friendly region, higher wages, job security and cheap cost of living are also benefits that were 

discovered in this research.  

6.2. Implications & recommendation 

This research implies that the factors identified as obstacles and opportunities should be 

critically considered by the Dalarna region as it would be of great use in the future. The 

findings of this study would assist to guide the Dalarna region in creating more flexible 

policies and strategies that would assimilate foreign graduates into the Dalarna workforce as it 

will boost productivity and further development in the region.  

Considering the fact that this study was done within a short period of time and with few 

numbers of foreign graduates that did not represent the whole of Dalarna, we recommend that 

further research could be carried out in the future.  
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Appendix I.  Names of Interview Respondents 

 

Respondent “A” --- Bonnie Obodeti (Masters Graduate and Solar Engineer at Dalarna University from 

Nigeria) 

 Respondent “B” --- Arbetsförmedlingen staff (Staff from Job Recruitment Agency, Borlänge, 

Sweden) 

 Respondent “C” --- Jean Phillipe La Porte Deschamps (P.h.d. Graduate and Lecturer in Ecomomics at 

Dalarna University from Canada) 

Respondent “D” --- Feng Xiaoqing (Masters student and Bachelors Graduate at Dalarna University 

from China) 

Respondent “E” --- Nosa Ogbewe (Graduate at Dalarna University from Nigeria) 

Respondent “F” --- Muhammad Usman Yaseen(Masters Graduate at Dalarna University from 

Pakistan) 

Respondent “G” --- Muhammed Kashif (Graduate at Dalarna University from Pakistan) 

Respondent “H” --- Razzaq Bashir (Masters Graduate at Dalarna University from Pakistan) 
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Appendix II.  QUESTIONNAIRE USED FOR DATA COLLECTION 

 

                  
 

Our aim is to carry out a survey on obstacles and opportunities foreign graduates meet in 

Dalarna labour market 

 

 

1.  Are you employed? YES….NO….. 

 
a.  If yes, is it in your field of study?......................... 

 

2.  Do you think it is easy for foreign graduate to get a job in Dalarna? YES……NO….. 

 

3.  Do you think that there are job opportunities for foreign graduates in Dalarna labour 

market? YES……NO….. 

 

a.  If yes, what?.................................................................................................................. 

 

b.  If no, why?.................................................................................................................... 

 

………………………………………………………………………………………………… 

 

4.  Do you think that there are obstacles for foreign graduates in seeking employment  in 

Dalarna? YES…….NO…….. 

 

a.   If yes, what?............................................................................................................. 

 

5.  Do you think Swedish language is relevant for foreign graduates in seeking employment 

in Dalarna? YES…….NO…….. 

 

6. Does having a university degree in Sweden increase the chances of employment for foreign 

graduates in Dalarna? YES…….NO…….. 

 

a.  If yes, why?............................................................................................................... 

 

…………………………………………………………………………………………….. 

 

b.  If no, why?.................................................................................................................... 

 

………………………………………………………………………………………………. 

 

7.  What benefits can you get from working in Dalarna?.................................................. 

 

………………………………………………………………………………………………… 

 

http://du.se/

