Voluntas: International
Journal of Voluntary and
Nonprofit Organizations

www.cambridge.org/vts

Research Paper

Cite this article: von Essen J., Henrekson E.,
and Lundberg E. (2026). Volunteering in
Sweden and the Discourse of Change:
Historical Trends and Theoretical
Explanations. Voluntas: International Journal
of Voluntary and Nonprofit Organizations, 1-11
https://doi.org/10.1017/S0957876526000355

Received: 25 February 2026
Revised: 20 March 2026
Accepted: 31 March 2026

Keywords:
Volunteering; Stability and change; Reversed
social engine; Sweden

Corresponding author:
Johan von Essen;
Email: johan.von-essen@mchs.se

© The Author(s), 2026. Published by Cambridge
University Press on behalf of International
Society for Third-Sector Research. This is an
Open Access article, distributed under the
terms of the Creative Commons Attribution
licence (http://creativecommons.org/licenses/
by/4.0), which permits unrestricted re-use,
distribution and reproduction, provided the
original article is properly cited.

I S T R INTERNATIONAL SOCIETY FOR
THIRD-SECTOR RESEARCH

Volunteering in Sweden and the Discourse of
Change: Historical Trends and Theoretical
Explanations

Johan von Essen’ ©, Ebba Henrekson® and Erik Lundberg"?

"Marie Cederschisld University, Sweden and *Dalarna University, Sweden

Abstract

Scholarship on volunteering often highlights transformations in civic engagement and their
implications for democracy and social cohesion. This article examines one influential perspec-
tive—the discourse of change in volunteering—emphasizing declining participation, shifts in
organizational preferences, and changing forms of engagement. We critically review this
discourse with attention to the Scandinavian context and compare its claims with empirical
evidence on formal volunteering in Sweden from 1992 to 2024. Drawing on cross-sectional
survey data, we analyze trends in the scope, structure, forms, and values of volunteering.
Contrary to narratives of decline or radical transformation, our findings indicate relative
stability. To interpret these findings, we apply the theoretical perspective of the “reversed social
engine” and argue that resilience offers a valuable yet underexplored lens for understanding civil
society. This perspective shifts attention from change to stability as a phenomenon warranting
further study.

Introduction

Changes in organizations, actions, and practices within civil society have long been a focus in the
social sciences (e.g., Hustinx & Meijs, 2011; Wijkstrom & Zimmer, 2011; Wuthnow, 1998). One
prominent perspective—that we refer to as the discourse of change—views civic engagement as
undergoing transformations due to cultural shifts in society. From this standpoint, ongoing
changes are often portrayed as detrimental to the vitality of civil society, with potential conse-
quences for democracy and the social fabric as a whole (e.g., Bellah et al., 1986; Putnam, 2000;
Skocpol, 2003).

The “discourse of change” surrounding volunteering has garnered significant attention in
scholarly debates. While specific claims differ, researchers have suggested several key shifts: a
decline in the overall scope of volunteering (e.g., Putnam, 2000), shifts in the types of organizations
individuals prefer to engage with (e.g., Cnaan & Park, 2016; Dunn et al., 2016), changes in the forms
of volunteering (e.g., Fladmoe et al, 2019), and transformation in the values underpinning
volunteering (e.g., Hustinx & Lammertyn, 2003). At the same time, other perspectives on volun-
teering describe and analyze these developments in more nuanced ways emphasizing continuity,
institutional embeddedness, and contextual variation in volunteering (e.g., Kelle et al., 2024).

Against this backdrop, the purpose of this article is to use an alternative theoretical approach
to the discourse of change to critically reflect on long-term empirical patterns of volunteering,
rather than to empirically test the validity of existing theories on volunteering. To this end, we
describe and analyze trends in volunteering in Sweden from 1992 to 2024, focusing on its scope,
structure, forms, and underlying values and subsequently discuss these developments in light of
arguments about change and stability in the literature.

Our analysis primarily concerns formal volunteering, defined as non-obligatory and unpaid
work carried out for the benefit of individuals, organizations, or society and commonly taking
place in an organized context (c.f. Dekker & Halman, 2003). The empirical findings indicate that
several aspects of volunteering exhibit stability rather than change. To interpret this relative
stability, we draw on the theoretical perspective of the “reversed social engine” (Henriksen et al.,
2019) and argue that stability and resilience constitute an under-theorized but analytically
important feature of civil society. However, the article does not seek to fully test this theoretical
claim but rather uses it as an interpretive framework for understanding the empirical findings.

The next section examines and contextualizes key claims from the scholarly discourse on
stability and change in formal volunteering, with a particular focus on Scandinavia, and outlines
the proposed theoretical perspectives. The third section presents a historical backdrop of
volunteering in Sweden. This is followed by a description of the data and methods used in the
study. The fifth section presents the results from our empirical analysis. Finally, the findings are
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interpreted through the proposed theoretical perspectives on sta-
bility and change allowing us to discuss the relative resilience of
volunteering in Sweden.

Theoretical framework: understanding change and stability
in volunteering

One of the narratives in the literature on volunteering emphasizes
that volunteering is changing, particularly with regard to its scope,
organizational structure, forms of participation, and underlying
value orientations (for the Scandinavian literature, see, e.g., Amn4,
2006; Dyhrberg Hojgaard, 2024; Fladmoe et al., 2019; Grubb, 2016;
Habermann, 2001; Henriksen & Levinsen, 2019; Lorentzen, 2001;
2004; Vogel et al., 2003; Wijkstrom, 2012; Wijkstrom & Einarsson,
2006; Wollebzek et al., 2015). This change is explained by various
factors and manifested in different ways at the individual and
organizational level. Nevertheless, within this “discourse of
change,” the most common explanations point to individual values
and broader cultural shifts.

One theoretical explanation for change in volunteering high-
lights the importance of individualization. A key manifestation is
the rise of “episodic volunteering” (e.g., Cnaan et al., 2022; Dunn
et al., 2016; Hustinx & Meijs, 2011; Macduff, 2004; see Cnaan &
Park, 2016 for a literature overview), characterized by short-term,
flexible, and task-specific engagement rather than long-term com-
mitment. This transformation is often associated with broader
societal changes, particularly a shift away from traditional collective
values toward greater individualization. Hustinx (2003) and Hus-
tinx and Lammertyn (2003), building on Beck’s (1992) notion of
reflexive modernity, introduced the concept of “reflexive
volunteering” to describe how voluntary engagement has become
a way of expressing personal identity rather than loyalty to a
collective. According to the authors, this mode of engagement
reduces the likelihood of sustained involvement and may challenge
the collective identity and cohesion traditionally sustained by long-
term membership-based volunteering. It also reflects a normative
transformation in how individuals relate to civic engagement in
late-modern societies.

In addition, post-materialistic values, such as self-fulfillment
and autonomy from traditional authorities, are thought to diminish
the propensity of individuals to subordinate themselves to trad-
itional organizations (Inglehart, 2003). These shifts are expected to
make individual preferences and interests more salient than the
resource needs of organizations. For instance, younger cohorts,
often characterized as more individualistic and influenced by social
media, are assumed to volunteer less and to favor more flexible,
cause-driven forms of participation (Gaskin, 2004).

Beyond individualization, scholars have suggested that other
cultural shifts have also influenced changes in the scope, structure,
and forms of volunteering. In Scandinavia, civil society has trad-
itionally been grounded in participatory popular mass movements.
However, over the past three to four decades, it has been suggested
that the region has come under the influence of a “liberal civil
society regime” (Anheier & Salamon, 2006), where volunteering
will increasingly take place within welfare-producing, profession-
alized organizations rather than in grassroots associations such as
interest groups or sports clubs. This transition has in Sweden been
termed “from voice to service” (Wijkstrom & Lundstrém, 2002).

Within this discourse of change, these cultural shifts are often
assumed to have concrete implications for the proportion of indi-
viduals who volunteer, how much they participate, and how they
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relate to organizations. For example, Putnam (2000) argued that the
share of the population engaged in volunteering had decreased in
the United States, but empirical findings from Scandinavian con-
texts are more mixed (Fladmoe et al., 2019; Hygum Espersen et al.,
2025). Moreover, episodic volunteering is expected to reduce the
overall number of volunteering hours (Dunn et al., 2016; Fladmoe
et al,, 2018). Relatedly, a generational dimension is often empha-
sized: younger cohorts are anticipated to volunteer less than their
older peers since they are presumed to be more apolitical, affected
by individualization, and influenced by social media (see Gaskin,
2004). Furthermore, volunteers are expected to become more
loosely connected to the organizations they support (Wollebaek
et al.,, 2015). This trend is reflected in declining membership rates
in civil society organizations; in Sweden, for example, the propor-
tion of the population belonging to at least one civil society organ-
ization decreased from about 90% in the 1990s to 67% in 2022
(ULF, 2022; Vogel et al., 2003).

Taken together, the points outlined above align with a supply-
side interpretation of volunteering trends, in which shifts in cultural
values and individual preferences are seen as the primary drivers of
change in the scope, structure, and forms of volunteering. However,
this perspective is not uncontested. Scandinavian research also
documents stability, particularly in the overall participation rate
(Fladmoe et al., 2019; Hygum Espersen et al., 2025; Qvist et al.,
2019), which calls for alternative explanations. While a supply-side
framework offers valuable insights into cultural and generational
trends, it is less well suited to account for the institutional and
organizational conditions that enable volunteering to persist.

To account for such stability, we turn to a “demand-side” per-
spective, which shifts the analytical attention from individual motiv-
ations to the organizational and institutional frameworks that
structure opportunities for volunteering. This perspective aligns with
what has been termed the “reversed social engine” approach
(Henriksen et al., 2019), which emphasizes the importance of being
asked or recruited by someone within an organization (Bang Carlsen
& Toubel, 2025; Wilson & Musick, 1997). Empirical studies show
that one of the most consistent predictors of volunteering is related to
organizational outreach, often through social ties or networks
(Kassman, 2022; Nesbit, 2013).

The demand-side perspective is grounded in historical institu-
tionalism, suggesting that organizational density, forms, and prac-
tices in civil society are embedded in historical legacies and broader
societal institutions (Henriksen et al., 2019). Thus, volunteering is
not merely an outcome of individual decisions but emerges from an
interaction between individual agency and organizational oppor-
tunity structures (Healy, 2004; Lundberg & Abdelzadeh, 2024;
Rotolo & Wilson, 2012). Within this framework, both change and
stability are seen as outcomes, not only of cultural shifts but also of
civil society organizations’ ability to adapt, recruit, and provide
meaningful opportunities for participation.

Importantly, however, adopting a demand-side perspective does
not reduce the importance of individual values. While individualism
and expressive values may appear to reduce or change volunteering,
given its collective and altruistic nature, scholars argue that volunteer-
ing can also function as a vehicle for self-expression and authenticity
(von Essen, 2016; Wuthnow, 1991). In this sense, the individualization
of values does not necessarily undermine volunteering; instead, it
redefines the meaning and function of civic engagement. In other
words, volunteer work can align with expressive individualism when it
resonates with personal identity, purpose, or lifestyle.

In sum, while the discourse of change’ rightly draws attention to
shifts in individual values, motivations, and participation patterns,
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it falls short in explaining stability and resilience in volunteering.
Building on Henriksen et al. (2019), a demand-side perspective
complements this view by highlighting the role of civil society
organizations and institutional contexts in shaping who volunteers,
and to what extent.

Importantly, our aim is not to justify this theoretical perspective
by formally testing hypotheses. Rather, we use empirical data on
volunteering in the Swedish population from 1992 to 2024 to
interpret and discuss the empirical findings. We argue that this
broader framework allows for a more nuanced understanding of
both stability and change in the scope, structure, and forms of
volunteering. Following Swedberg (2012), the present article should
be viewed as an attempt to theorize and therefore part of the
discovery phase of the research process; the justification phase,
which requires hypothesis testing, lies beyond the scope of this
study.

Swedish civil society in a Scandinavian context

This article draws on data from Sweden that should be understood
within the broader Scandinavian civil society context. Sweden
offers an interesting point of departure for studying stability and
change in volunteering (see Henriksen et al., 2019). A defining
feature of the Swedish and Scandinavian civil society is its high
organizational density. This density originates in long-standing
institutional conditions, most notably the freedom of associations,
early and sustained governmental support and the spread of popu-
lar movements across both urban and rural areas. These popular
mass movements formed federations in which local organizations
were connected vertically with the regional and national level and
horizontally with other local organizations (Selle et al., 2019). Such
legacies continue to uphold a robust infrastructure for volunteering
(Rolf, 2022).

Equally important for the stability and change of volunteering is
the interdependence between civil society and the state. As the
emergence of the welfare state was a result of the popular mass
movement’s political struggles for democracy and social rights,
the histories of the welfare state and civil society are intertwined.
In Sweden, this was particularly pronounced during the post-
war years when the state and (some of the) mass popular move-
ment organizations created a dense and effective societal infra-
structure, which has been described as a corporatist arrangement
(Christiansen et al., 2010; Lundberg, 2020). In the Social Demo-
cratic vision of a just society, welfare was framed as a social right,
rendering volunteering for social care largely peripheral—often
viewed as outdated, unscientific, and rooted in an amateurish,
paternalistic form of charity. At the same time, organizations
active in advocacy, recreation, sports, and culture were directly
and indirectly supported, as they were expected to serve as civic
arenas that fostered civic duties and enabled citizens to take an
active role in democratic society (Ekstrom von Essen, 2003).

However, changes have occurred. In the 1990s, the term active
membership—previously widely used in both public and academic
discourse—was gradually replaced by volunteering, implying that
volunteering was no longer conceptually understood as dependent
on an organization but rather treated as an act of the autonomous
citizen (Hvenmark, 2008; von Essen, 2019). This reconceptualiza-
tion was a result of influence from an international academic
discourse reflecting a liberal civil society regime (Tragardh, 2021;
Wijkstrom, 2011). Moreover, policy development including the
adoption of the UK Compact (a written agreement that seeks to
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formally define and regulate the relationship between the state and
the voluntary sector) and the 2009 bill A Policy for the Civil Society
signaled a shift toward a more liberal civil society regime (Reuter
et al, 2012). In both the bill and the Compact, the previous and
traditional functions of civil society organizations to engage in
advocacy represent (political) interest, and offer arenas for leisure
activities were enlarged by the function of providing welfare. This
so-called shift from “voice to service” (Wijkstrom & Lundstrom,
2002) occurred in parallel with the deregulation of welfare in
Swedish society at the beginning of the 1990s. Yet, despite political
initiatives aimed at promoting welfare service provision within civil
society after the deregulation of the welfare system, the expansion of
welfare provision has primarily occurred in the for-profit sector
rather than within civil society organizations.

Taken together, the organizational density and historically
intertwined relationship between state and civil society in Sweden
may provide a fertile ground for both stability and change in
volunteering patterns over time.

Method and material

To examine the trends in volunteering in Sweden, we use data
from a cross-sectional national survey on civic engagement. The
survey has been conducted by scholars at the Center of Civil
Society Research, Marie Cederschiéld University, on seven occa-
sions (1992, 1998, 2005, 2009, 2014, 2019, 2024) and is based on a
representative sample of the Swedish population. The time series
enables us to track different dimensions of volunteering in Sweden
for more than 30 years. Data collection mode has varied during
the period (see Table 1 for an overview of the empirical material).
The response rate declined from 72% in 1992 to 29% in 2024,
remaining relatively stable around 70% until 2009, then dropping
to 56% and later to 29%—a decline that coincides with a shift from
face-to-face and telephone interviews to web and postal surveys,
but which likely also reflects a broader trend of decreasing survey
participation.

In the present study, we examine formal volunteering conducted
through organizations, as well as volunteering within networks
(e.g., parent networks or neighborhood networks), public sector
organizations and companies; however, we do not include other
forms of informal volunteering, such as caring for someone outside
the household. Whether informal volunteering is stable or changing
in Swedish society, and how it relates to formal volunteering, are
important questions, but they lie beyond the scope of this article.

Volunteering has been measured using two parallel questions.
First, respondents were asked: “In the last 12 months, have you
volunteered for any of the following associations or organizations?”
The item then listed 32—-34 specific types of associations or organ-
izations, and for each, respondents could answer “No,” “Yes, one,”
or “Yes, many,” and indicate the average number of hours per
month. We then grouped the organization types into 11 broader
categories for analysis (see Appendix A).

Second, a separate but parallel question (“In the last 12 months,
have you done any voluntary work or volunteered within”:) used
the same response options but, instead of listing organization types,
referred to three arenas outside associations: networks (e.g., parent
groups, social issue networks), the public sector (e.g., fire service,
police, health, and social care); and companies (e.g., riding schools,
sports academies, corporate volunteering). Respondents again
reported the average number of volunteer hours per month in these
arenas.
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1992 1998 2005 2009 2014 2019 2024
Age 16-74 16-74 16-84 16-84 16-84 16-84 15-84
Response rate 2% 70% 70% 70% 56% 56% 29%
Number of 1045 1104 1393 1244 1258 1108 2198
observations
Mode of collection Face-to-face Face-to-face Telephone Telephone Telephone Telephone interviews  Postal survey 38%,
interviews interviews interviews interviews interviews 80%, web survey 20% web survey 62%
Number of 32 32 32 32 34 34 32
organizations
included

We examine four dimensions of volunteering through descrip-
tive statistics and a regression analysis. By scope, we refer to the
proportion of the population engaged in voluntary work and the
average number of hours per month dedicated to volunteering. By
structure, we refer to the type of organizations individuals volunteer
for. By form, we refer to patterns of engagement, including the
intensity and regularity of volunteering as well as the extent to
which volunteers are members of the organizations they serve.
Finally, the value dimension is captured through attitudes toward
volunteering, measured using an item from the Eurovol survey on
civic engagement (Gaskin & Smith, 1995). In our analysis, we place
particular emphasis on age, as it allows us to make informed
predictions about future developments.

Using cross-sectional survey data to measure stability and change
in volunteering has some limitations. Most importantly, there is a
risk of selection bias, as the characteristics of individuals who choose
to respond may differ systematically from those who do not, thereby
affecting the representativeness and validity of the results. As noted
by Abraham et al. (2009), this issue is particularly relevant when
studying volunteering, since individuals who are more socially
engaged—such as volunteers—are also more likely to participate
in surveys. This can result in inflated estimates of volunteering and
obscure actual trends over time, especially as response rates have
declined.

In our study, the descriptive statistics are unweighted, as popu-
lation weights are not available for the earliest survey rounds.
However, for the more recent surveys (2014, 2019, and 2024), we
have conducted analyses both with and without weights, and the
results do not differ to a significant degree. While this does not
resolve the fundamental limitations of cross-sectional data, it may
reduce concerns related to sample composition. Moreover, the
consistency in the survey’s methodology across the years enhances
the reliability of the data for observing long-term patterns. Still, in
light of Abraham et al.’s (Abraham et al., 2009) findings, caution is
warranted when interpreting levels or changes in volunteering
derived from cross-sectional surveys. As mentioned previously,
the aim of this article is not to test hypotheses but rather to develop
theoretical insights. As such, the analyses should be viewed as
exploratory, aiming to identify patterns and generate theoretical
perspectives rather than provide testable causal explanations.

Volunteering in Swedish civil society
Scope

The proportion of the population engaged in volunteering at least
once during the past 12 months has varied between 48 and 53%
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over the period (see Table 2; variation not significant, 2*-test). This
indicates that the overall level of volunteering in Swedish society
has remained remarkably stable for more than three decades. To
further assess whether this pattern holds when controlling for
changes in population composition, we have conducted a logistic
regression analysis using overall volunteering as the dependent
variable (Appendix B), where we control for a range of demo-
graphic characteristics such as gender, education, country of birth,
and cohabitation status. In addition, we include survey year as a set
of dummy variables to account for time-specific effects. The regres-
sion shows no systematic decline in volunteering over the years,
confirming the findings from the descriptive analysis.

Table 2 also presents volunteering rates by age, showing that
people of all ages volunteer to a similar extent, with slightly higher
levels among those aged 40-54. Over time, volunteering has
increased significantly among older age groups, with notable rises
among those aged 40-54, 55-64, 65-74, and 75-84. For younger age
groups, however, no systematic changes over time are evident, and
the overall share of people who volunteer remains relatively stable
despite some fluctuations in the data.

Another measure of the scope of volunteering is time dedicated
to volunteer work. Table 3 shows the average number of hours of
volunteering per month for all volunteers divided by age groups.
The average number of hours for all age groups varied between 12

Table 2. Share of the population engaged in volunteering by age group (1992—
2024)?

Age 1992 1998 2005 2009 2014 2019 2024
16-24 52 50 41 42 54 54 51
25-39 52 51 51 47 58 47 48
40-54 58] 59 61 56 62 62 63
55-64 41 53 45 44 45 44 55
65-74 38 45 46 47 51 53 47
75-84 = - 27 35 46 47 48
Total 48 52 51 48 53 51 52

Notes: All tables are based on data from the Swedish Survey on Civic Engagement, 1992-2024.
See Table 1 for number of observations per year. Chi-square tests across all years indicate
significant variation for the 55-64 and 75-84 age groups (p < 0.01). First-last year comparisons
show significant increases between 1992 and 2024 for the 40-54 (p = 0.005), 55-64 (p = 0.003),
and 65-74 (p = 0.045) age groups, as well as between 2005 and 2024 for the 75-84 age group
(p <0.001). For other age groups and the total population, changes were not statistically
significant.

*The age span of respondents has increased over the years. In 1992 and 1998, the oldest
individuals in the sample were 74 years old, in 2005 the upper age limit was extended to 84. As
a result, we lack data on the oldest age groups in the first two survey rounds. In 2024, the
minimum age of respondents was lowered to 15.
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Table 3. Average monthly hours volunteered, among volunteers by age group

(1992-2024)
Age 1992 1998 2005 2009 2014 2019 2024
16-24 9 12 12 13 14 20 20
25-39 12 12 11 13 14 13 14
40-54 14 11 14 18 12 17 14
5564 12 11 12 15 14 16 14
65-74 21 15 13 13 20 20 13
75-84 = : 16 13 19 21 21
Total 13 12 13 15 15 18 15

Notes: An ANOVA test indicates that average monthly volunteer hours differ significantly
across survey years within the age groups 16-24, 40-54, and 65-74 and for the total
population (p <0.05). No statistically significant differences over time were observed for
the other age groups.

and 18 during the period. The number of hours spent on volunteer
work has systematically increased in the youngest age group. In
other age groups, there are variations between years, but in the
longer perspective, the results indicate stability rather than change.
In sum, the scope of volunteering has remained high and relatively
stable in the population throughout the period.

Structure

The second dimension is related to the organizational structure of
volunteering. We analyze in which segment of civil society that
respondents volunteer. Table 4 presents the results broken down by
11 categories of organizations, showing that organizations trad-
itionally dominant in Swedish civil society (sport clubs, leisure
organizations, interest groups, and labor unions) attracts the largest
proportion of volunteers. These groups are followed by housing
organizations and organizations engaged in social services for
vulnerable groups in society.

Chi-square tests indicate significant changes over time for sev-
eral organizational categories. However, except for housing organ-
izations, where volunteering shows a clear long-term increase, most
categories exhibit fluctuations without a consistent upward or

downward trend. The increase in volunteer work for housing
organizations is likely linked to the conversion of rental apartments
into owner-occupied housing in Swedish cities, a trend that peaked
between 2006 and 2014. Moreover, the volunteer rate for social
service organizations exhibits substantial fluctuations during the
period.

Forms

According to previous literature, the traditional core group of
volunteers in civil society organizations, active for many years
and doing many and regular hours of voluntary work, is expected
to shrink, while the group of episodic volunteers is anticipated to
grow (Fladmoe et al., 2019). By combining the length of time spent
volunteering with the number of hours of volunteering per month
(with a cut-off at 12 h), we have created four intensity groups of
volunteering. Table 5 shows these groups for the years 2009-2024.
Importantly, the question that captures the length of time spent
volunteering asks whether the respondents volunteered 5 years ago,
but not whether they volunteered for the entire time from then until
the time of the survey. Still, having volunteered 5 years ago indicates
an individual history of voluntary work. In contrast to the predic-
tions made in previous research, our data shows that the “civic core”

Table 5. Intensity of volunteering among volunteers (2009-2024)

2009 2014 2019 2024

Volunteered 5 years ago, less than 38 36 35 36
12 h/month

Volunteered 5 years ago, 26 28 30 23
12 h/month or more

Did not volunteer 5 years ago, 28 27 26 28
<12 h/month

Did not volunteer 5 years ago, 8 9 9 13
12 h/month or more

Total 100 100 100 100

Notes: Percentages are based on volunteers only. A Chi-square test indicates significant
variation across survey waves in the distribution of volunteering intensity (p < 0.01).

Table 4. Share of the population volunteering by organizational category (1992-2024)

1992 1998 2005 2009 2014 2019 2024
Sports 17 19 19 18 17 16 18
Housing 5 6 7 7 12 11 17
Leisure 12 10 10 9 12 15 16
Advocacy and unions 14 15 13 11 12 13 14
Social services 9 10 6 9 13 9 11
Social movement and politics 6 6 3 4 5 6 8
Culture 7 7 5 5 6 5 7
Religion 5 7 6 6 7 6 6
Co-operative 4 3 2 2 4 1 2
Other 0 4 2 2 4 5 7
Networks and organizations outside civil society? (2) (2) (3) (2) 7 7 7

Note: Chi-square tests indicate significant changes across survey waves for Housing, Leisure, Social services, Social movement and politics, Culture, Co-operative, and Other (all p < 0.05).

Since 1992, the surveys have included questions about volunteering in the public sector. From 2014 onwards, volunteering in networks and as part of one’s employment was also included.

Therefore, percentages before 2014 are shown in parentheses.

https://doi.org/10.1017/50957876526000355 Published online by Cambridge University Press


https://doi.org/10.1017/S0957876526000355

Table 6. Share of volunteers who are also members of the organization where
they volunteer (1998-2024)

Johan von Essen, Ebba Henrekson and Erik Lundberg

Table 7. Share of the population agreeing that everyone has a moral
obligation to engage in volunteer work (1998-2024)

1998 2005 2009 2014 2019 2024 1998 2005 2009 2014 2019 2024
16-24 83 80 81 75 69 74 16-24 48 56 55 29 31 36
25-39 86 83 85 82 7 78 25-39 49 57 47 33 33 32
40-54 88 84 85 84 75 82 40-54 63 65 55 35 43 51
55-64 93 89 95 95 82 83 55-64 71 70 64 40 36 46
65-74 89 89 94 93 7 79 65-74 58 78 69 58 38 43
75-84 - 92 94 89 86 81 75-84 - 80 74 57 45 49
Total (87) 85 88 87 78 80 Total 58 65 58 42 38 44

Notes: Percentages are based on volunteers only. Chi-square tests across all survey waves
indicate significant variation for the 55-64 and 65-74 age groups (p < 0.01) and for the total
population (p <0.001). First-last year comparisons show significant declines between 1998
and 2024 for the 16-24 (p = 0.016), 25-39 (p =0.008), 4054 (p = 0.023), 55-64 (p = 0.006), 65—
74 (p=0.003), and the total population (p <0.001), as well as between 2005 and 2024 for the
75-84 age group (p = 0.009).

(those who volunteered 5 years ago and spent 12 h or more a
month) shows a gradual increase from 2009 to 2019, followed by
a decline in 2024.

Since 2014, we have asked respondents how their volunteer
work is distributed throughout the year. While the survey options
have varied over time, limiting strict comparisons, about 15%
reported in 2014 and 2019 that they volunteered only on single
occasions, rising to 26% in 2024. Although this finding indicates a
change, most volunteers still engage in regular rather than episodic
volunteering.

Another trend highlighted in the literature relates to the strength
of the organizational affiliation of volunteers. It is assumed that the
share of volunteers who are also members of the organizations they
serve will gradually decrease (Papakostas, 2011). Table 6 shows the
proportion of volunteers who are members of the organization
where they volunteer the most. The total percentage of volunteers
who are also members has decreased significantly over time, from
87% in 1998 to 80% in 2024 (x*-test p < 0.001), and first-last year
comparisons indicate significant declines in all age groups, includ-
ing the youngest (y*-test p < 0.05 for all comparisons). We also
observe that younger people are less likely to be members of the
organizations they volunteer for compared to older individuals.
Within the youngest age group, the proportion of respondents who
are members of the organizations they serve dropped to 69%
in 2019 but rose to 74% in 2024, although the overall trend for this
group between 1998 and 2024 still represents a significant decline

(*-test p = 0.016).

Values

The final dimension of the discourse on change concerns the values
underpinning volunteering. As values are central to our argument,
this dimension is captured though attitudes toward whether volun-
teering constitutes a moral responsibility for all citizens.

Table 7 presents the percentage of the population who agree
with the statement “Everyone has a moral obligation to engage in
volunteer work at some point in their lives” across survey waves
from 1998 to 2024. The result reveals a change over time. In the late
1990s and mid-2000s, a majority of respondents expressed agree-
ment with the statement, with overall levels of agreement ranging
between around 58 and 65%. From 2014 onward, support declines,
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Notes: Percentages are based on the total sample. To ensure comparability across survey
waves, analyses are restricted to respondents expressing a clear attitudinal position. Non-
substantive responses (“don’t know,” “no opinion,” refusal) are excluded. In the 1998-2009
surveys, the item was measured using a dichotomous response format. In later survey waves,
the item was measured on a four-point ordinal scale. For reasons of comparability with the
earlier dichotomous measure, the ordinal responses were dichotomized, coding respondents
who expressed any level of agreement (response categories 3 and 4) as agreeing.

falling to around 40% in 2014 and remaining at a lower level in
subsequent survey waves.

Furthermore, the age-specific patterns displayed in Table 7 show
a pronounced and consistent age gradient. Older respondents are
substantially more likely than younger age groups to regard volun-
teering as a moral duty in all survey waves. However, agreement
declines over time within most age groups, suggesting that the
overall trend cannot be attributed solely to generational replace-
ment. Taken together, the findings indicate a weakening of trad-
itional and collectively oriented norms framing volunteering as a
moral obligation. This development is consistent with broader
processes of value change and increasing individualization (e.g.,
Inglehart, 2003; Santos et al., 2017; Sérbom, 2002). However, given
the repeated cross-sectional design, the observed age gradient may
reflect a combination of cohort-related differences, life-cycle
effects, and period-specific changes, rather than a uniform attitu-
dinal shift across the population. In addition, age-related differ-
ences may partly be shaped by socialization processes, that is,
individuals who have been socialized into volunteering through
family, associations, or local communities may be more inclined to
interpret such engagement in moral terms, whereas weaker expos-
ure to organized voluntary activity may reduce the likelihood of
perceiving volunteering as a moral obligation. However, a declining
emphasis on moral duty does not necessarily imply reduced levels
of volunteering but rather points to a transformation in how civic
engagement is normatively understood and justified.

Discussion

The results indicate that, despite some fluctuations, the core aspects
of volunteering in Swedish society have remained relatively stable
between 1992 and 2024. While a few notable changes can be
observed, most clearly, declining membership ties, shifts in value
orientation and increased volunteering in housing organizations
and among the elderly, the overall empirical pattern indicates
relative stability. To interpret this pattern, the discussion draws
on the demand-side perspective approach presented above and the
notion of a reversed social engine, which emphasize the organiza-
tional and institutional considerations that sustain volunteering
over time.
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The mobilizing role of civil society organizations

To understand how stability in volunteering is reproduced over time,
it is necessary to move beyond individual motivations and consider
how organizations actively mobilize volunteers. From a demand-
side perspective, the process of becoming a volunteer is rarely a strict
individual decision based on values but is rather shaped by an
interaction with a civil society organization. This interpretation is
supported by survey results from the Swedish national surveys
in 2014, 2019, and 2024 showing that about 75% of all volunteers
had a prior relation to the organization before becoming volunteers.
These findings are in line with previous research showing that the
most important factor to become a volunteer is to be asked, invited, or
even compelled by someone engaged in the organization (Kassman,
2022; Nesbit, 2013; Wilson & Musick, 1997). Volunteering emerges as
a socially embedded process rather than isolated individual decisions.
From the perspective of the reversed social engine organizational
efforts to mobilize and social ties constitute an important driver
through which volunteering is sustained which help to explain why
participation levels remain stable even during societal change.

Organizational dependency and the civic core

If recruitment and mobilization is vital for sustaining volunteering,
a further question is how organizations maintain this capacity over
time. Despite an increase in the number of employees within
Swedish civil society since 1992, about 10% of all organizations
have employees (Einarsson & Wijkstrom, 2021). This suggests that
most Swedish civil society organizations are dependent on volun-
teers. Given that the number of organizations has remained fairly
stable over time (Einarsson & Wijkstrom, 2021), it is reasonable to
assume that the demand for volunteers has also remained relatively
stable. From a demand-side perspective, this may help to explain
why the scope of volunteering, both the share of the population
involved, and the hours contributed per month, appears to have
remained relatively stable over the period.

Given that most organizations lack employees, there is not only
a need for volunteers in general, but also for volunteers with a long-
term commitment to making regular efforts in civil society organ-
izations. That is, organizations without employees are especially
dependent on a “civic core” of volunteers to fill positions for critical
functions such as elected boards, organizing activities, recruiting
volunteers, representing the organizations in the local community,
and other efforts demanding a long-term commitment (Jeppsson
Grassman, 1997). Thus, the civic core is vital for maintaining an
organizational infrastructure that functions as the demand-side
central to the “reversed social engine.” As demonstrated, between 23
and 30% of all volunteers belonged to the civic core between 2009
and 2024. Elderly people and individuals with higher education are
especially overrepresented in the civic core (von Essen, 2022). This
strengthens the assumption that this group is a necessary resource
as they are apt for elected boards, constitute an “organizational
memory” and provide professional competence and knowledge.
From a demand-side perspective, the civic core constitutes a sta-
bilizing infrastructure that enables organizations to persist and
continue mobilizing volunteers over time.

Stability in organizational structure and resistance to a shift
toward welfare production

A further expectation within the discourse of change is that volun-
teering should increasingly shift toward civil society organizations
in welfare production, reflecting a transition from “voice to service”
(Wijkstrom & Lundstrom, 2002). However, the Swedish case
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provides limited support for this claim as the structure of volun-
teering has remained largely anchored in recreational, cultural
and interest organizations. More specifically, findings show that
the structure of volunteering in Swedish civil society has remained
relatively stable between 1992 and 2024, despite that Swedish
society has undergone important social and political changes
during this period. The share of volunteers engaged in social care
is still small compared to societies characterized by a liberal civil
society regime. Recreational and cultural organizations attract a
large share of all volunteers. Thus, the expected shift of volunteers
to civil society organizations engaged in welfare services at the
expense of traditional popular movement organizations has not
been confirmed.

We propose three possible explanations for why the expected
change from voice to service cannot be traced in the distribution of
volunteers among organizational categories. First, it is primarily in
civil society organizations engaged in welfare services that the
number of employees has increased, implying that they can be
presumed to have a lesser need for volunteers. Second, while the
deregulation of the Swedish welfare system in the early 1990s
caused an expansion of welfare services produced outside the
welfare state, this expansion has primarily occurred in for-profit
firms rather than within civil society organizations, where the
production of welfare services has been limited (Henrekson et al.,
2020; Lundberg, 2020; Treetteberg et al., 2023). Third, despite
political initiatives encouraging the production of welfare services
in civil society, the state is still perceived as responsible for welfare
in Swedish society, and public opinion against a decreased welfare
state remains strong (Martinsson & Andersson, 2022). Together,
these factors may suggest that institutional context may constrain
the extent to which volunteering is redirected toward welfare
production, which reinforces the relative stability in volunteering
across organizational categories.

Membership, commitment, and a reversed membership
dynamic

If volunteering is sustained though organizational demand rather
than formal membership alone, changes in the meaning and func-
tion of membership become analytically important. Although there
was a decrease in 2019, particularly among the youngest cohort, the
share of volunteers who are also members of the organizations
where they volunteer remains at a high level. This finding may seem
surprising given the decline in membership rates in Sweden since
the 1990s (ULF, 2022; Vogel et al., 2003). A plausible explanation is
the loss of passive members, whereas individuals active in volun-
teering have remained as members.

A clear illustration is provided by the Church of Sweden, where
overall membership dropped from 83% in 2000 to 55% in 2020,
while active membership remained relatively stable since it is above
all passive members who leave, while active members remain
(Fransson et al., 2021). This shift may reflect a broader transform-
ation in the meaning of membership from loyalty to a collective or
tradition toward a model or idea where membership is connected to
the importance of personal engagement rather than inherited loy-
alty. From a demand-side perspective, this dynamic reinforces
organizational stability by retaining those individuals most essen-
tial to sustain volunteer activity.

Volunteering as an expression of individualism

Finally, the relative stability of volunteering despite declining norms
of moral obligation raises the question about how individualization
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interacts with organizational recruitment and participation.
Adopting the reversed social engine perspective does not imply
that values and motives are irrelevant to individuals’ decision to
volunteer. Individualism and expressive values might be expected
to hamper volunteering given its nature as a form of prosocial
behavior and collective action. However, previous research has
demonstrated that volunteering is often perceived, or used, as an
expression of authenticity and individuality (von Essen, 2016;
Wuthnow, 1991). In addition, individuals’ political intentions
are a significant explanatory factor for future political participa-
tion and civic engagement, including engagement in collective
forms of action (Lundberg & Abdelzadeh, 2024). This suggests
that an increasing individualism and a shift to expressive values do
not automatically lead to a decrease in volunteering, on the
contrary, this cultural shift could potentially strengthen the pro-
pensity to volunteer as volunteering is perceived as an expression
of individualism (see also Inglehart, 2003).

Conclusion: the resilience of civil society

This article set out to critically reflect on the discourse of change in
volunteering by examining long-term empirical patterns in Sweden
between 1992 and 2024. Rather than testing the empirical validity of
competing theories, the aim has been to use descriptive and longi-
tudinal evidence to assess how well claims about change resonate
with observed developments in the scope, structure, forms, and
values underpinning volunteering. By situating the empirical find-
ings within the broader debates on individualization, institutional
change, and civic engagement, the article has strived to contribute
to a more nuanced understanding of the continuity and transform-
ation of volunteering.

The results of this article show that while some aspects of the
scope, structure, and forms of volunteering in Sweden have clearly
changed over time, the overall picture is characterized by a high
degree of stability. We have argued that the “reversed social engine”
approach, which focuses on the demand side of civil society, may
provide an explanation for this stability. One possible explanation for
this resilience is that civil society organizations are less dependent on
contextual factors compared to organizations in other societal
spheres, not least given that they have access to volunteers as an
extensive and renewable resource (Salamon & Anheier, 1998). How-
ever, that civil society organizations and activities in civil society are
less changeable or volatile compared to organizations and activities in
other societal spheres is of course a hypothesis that must be tested, as
is the claim that the scope of volunteering is expected to vary with
organizational density. Future studies should test them directly,
ideally with comparative, over-time designs.

An additional limitation concerns the temporal scope of the
data. Our analysis begins in 1992, and thus earlier developments in
volunteering remain outside the empirical frame. The 1990s have
sometimes been described as a comparatively apolitical period,
marked by declining collective mobilization and weakened political
identities (Jager, 2026). If a broader decline in civic engagement
occurred prior to the early 1990s, our findings would capture a
phase of relative stabilization rather than the onset of transform-
ation. In that case, the resilience identified in this study may partly
reflect that earlier shifts had already taken place before systematic
measurement began.

Since societies are continuously in flux, the opposite, that is,
stability, is a proper scientific “phenomenon” in itself (Toulmin,
1961/1981). Therefore, this article suggests a reversed research
agenda where the resilience of civil society is an urgent object of
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academic inquiry. As our study is based on Swedish data, its
arguments are limited to Swedish civil society. Further research
should explore stability and change in civil societies in other
countries, using a demand-side perspective to examine the inter-
play between organizations and individuals. Such an approach
could open up new perspectives and avenues for research on the
role and dynamics of civil society. Future research should also
examine how patterns of informal volunteering develop over time
and interact with broader societal trends. Understanding both
formal and informal dimensions is essential for a more compre-
hensive view of continuity and change in civic engagement.

Data availability statement. The data are not publicly available due to
ethical, legal, or other concerns.

Funding statement. The author(s) received no financial support for the
research, authorship, and/or publication of this article.

Competing interests. The authors declare that there is no conflict of interest.

References

Abraham, K. G., Helms, S., & Presser, S. (2009). How social processes distort
measurement: The impact of survey nonresponse on estimates of volunteer
work in the United States. American Journal of Sociology, 114(4), 1129-1165.
https://doi.org/10.1086/595945.

Amn4, E. (2006). Still a trustworthy ally? Civil society and the transformation of
Scandinavian democracy. Journal of Civil Society, 2(1), 1-20. https://doi.
org/10.1080/17448680600730884.

Anbheier, H. K., & Salamon, L. M. (2006). The nonprofit sector in comparative
perspective. In W. W. Powell & R. Steinberg (Eds.), The nonprofit sector: A
research handbook (pp. 90-114). Yale University Press. https://doi.org/10.1515/
9781503611085.

Bang Carlsen, H., & Toubel, J. (2025). Demands networks and volunteering. In
Nordic conference on civil society studies. Bergen Norway.

Beck, U. (1992). Risk society. Towards a new modernity. SAGE.

Bellah, R. N., Madsen, R., Sullivan, W., Swidler, A., & Tipton, S. (1986). Habits of
the heart. Individualism and commitment in American life. University of Califor-
nia Press.

Christiansen, P. M., Norgaard, A. S., Rommetvedt, H., Svensson, T., Thesen, G.,
& Oberg, P. (2010). Varieties of democracy: Interest groups and corporatist
committees in Scandinavian policy making. Voluntas: International Journal
of Voluntary and Nonprofit Organizations, 21(1), 22—40. https://doi.org/
10.1007/s11266-009-9105-0.

Cnaan, R. A., Meijs, L., Brudney, J. L., Hersberger-Langloh, S., Okada, A., &
Abu-Rumman, S. (2022). You thought that this would be easy? Seeking an
understanding of episodic volunteering. VOLUNTAS: International Journal
of Voluntary and Nonprofit Organizations, 33, 415—427. https://doi.org/
10.1007/s11266-021-00329-7.

Cnaan, R. A, & Park, S. (2016). The multifaceted nature of civic participation. A
literature review. Brill. https://doi.org/10.1163/24054933-12340001.

Dekker, P., & Halman, L. (2003). Volunteering and values. An introduction. In
P. Dekker & L. Halman (Eds.), The values of volunteering. Cross-cultural
perspectives (pp. 1-17). Kluwer Academic/Plenum Publishers.

Dunn, J., Chambers, S. K., & Hyde, M. K. (2016). Systematic review of motives
for episodic volunteering. Voluntas: International Journal of Voluntary and
Nonprofit Organizations., 27(1), 425-464. https://doi.org/10.1007/s11266-
015-9548-4.

Dyhrberg Hojgaard, C. (2024). The emergence and endurance of civic action in
fluid forms of organizing. A practice-oriented exploration of flexible forms of
volunteering in loose organizational attachments [Doctoral dissertation].
Copenhagen Business School. https://doi.org/10.22439/phd.38.2024.

Einarsson, T., & Wijkstrom, F. (2021). Det svenska civilsamhéllets organisa-
tionsliv. In J. von Essen (Ed.), Det svenska civilsamhaillet — En introduktion
(pp. 31-44). Idealistas forlag.

Ekstrom von Essen, U. (2003). Folkhemmets kommun. Socialdemokratiska idéer
om lokalsamhdllet 1939-1952 [Doctoral dissertation]. Stockholm University.


https://doi.org/10.1086/595945
https://doi.org/10.1080/17448680600730884
https://doi.org/10.1080/17448680600730884
https://doi.org/10.1515/9781503611085
https://doi.org/10.1515/9781503611085
https://doi.org/10.1007/s11266-009-9105-0
https://doi.org/10.1007/s11266-009-9105-0
https://doi.org/10.1007/s11266-021-00329-7
https://doi.org/10.1007/s11266-021-00329-7
https://doi.org/10.1163/24054933-12340001
https://doi.org/10.1007/s11266-015-9548-4
https://doi.org/10.1007/s11266-015-9548-4
https://doi.org/10.22439/phd.38.2024
https://doi.org/10.1017/S0957876526000355

Voluntas: International Journal of Voluntary and Nonprofit Organizations 9

Fladmoe, A., Eimhjellen, L, Sivesind, K. H., & Arnesen, S. (2019). Frivillighetens
grunnfjell: Hvem gir mest tid og penger til frivillige organisasjoner? Senter for
forskning pa sivilsamfunn og frivillig sektor.

Fladmoe, A., Sivesind, K. H., & Arnesen, D. (2018). Oppdaterte tall om frivillig
innsats i Norge, 1998-2017. Rapport 2/2018. Senter for forskning pa sivil-
samfunn og frivillig sektor.

Fransson, S., Bromander, J., & von Essen, J. (2021). Av fri vilja, pd fri tid. Ideellt
arbete i Svenska kyrkans barn- och ungdomsverksamhet pd 2020-talet. Svenska
kyrkan.

Gaskin, K. (2004). Young people, volunteering and civic service. A review of the
literature. Institute for Volunteering Research.

Gaskin, K., & Smith, J. D. (1995). A new civic Europe? A study of the extent and
role of volunteering. Volunteer Center UK.

Grubb, A. (2016). “Vi skal bare hjelpe og spise chokoladekiks” — En kvalitativ
undersogelse af unges frivilliges deltagelse i en ikke-medlemsbaseret, digitalt
koordineret organiseringsform af frivilligt socialt arbejde [Doctoral disserta-
tion]. Aalborg universitet. https://doi.org/10.5278/vbn.phd.socsci.00037.

Habermann, U. (2001). En postmoderne helgen? Om motiver til frivillighed
[Doctoral dissertation]. Lund University.

Healy, K. (2004). Altruism as an organizational problem: The case of organ
procurement. American Sociological Revue, 69, 387—-404. https://doi.org/10.1177/
000312240406900304.

Henrekson, E., Andersson, F. O., Wijkstrom, F., & Ford, M. R. (2020). Civil
society regimes and school choice reforms: Evidence from Sweden and
Milwaukee. Nonprofit Policy Forum, 11(1), 1-37. https://doi.org/10.1515/
npf-2019-0042.

Henriksen, L. S., & Levinsen, K. (2019). Forandringar i foreningsmedlemskab og
frivilligt arbejde. In M. Frederiksen (Ed.), Usikker modernitet. Danskernes
veerdier fra 1981 til 2017 (pp. 209-248). Hans Reitzels Forlag.

Henriksen, L. S., Stromsnes, K., & Svedberg, L. (2019). Understanding civic
engagement in the Scandinavian context. In L. S. Henriksen, K. Stromsnes, &
L. Svedberg (Eds.), Civic engagement in Scandinavia: Volunteering, informal
help and giving in Denmark, Norway and Sweden (pp. 1-32). Springer.

Hustinx, L. (2003). Reflexive modernity and styles of volunteering. The case of the
Flemish red cross volunteers [Doctoral dissertation]. Katholieke Universiteit
Leuven. http://hdl.handle.net/1854/LU-1123377.

Hustinx, L., & Lammertyn, F. (2003). Collective and reflexive styles of volun-
teering: A sociological modernization perspective. Voluntas: International
Journal of Voluntary and Nonprofit Organizations, 14, 167-187. https://doi.
org/10.1023/A:1023948027200.

Hustinx, L., & Meijs, L. (2011). Re-embedding volunteering: In search of a new
collective ground. Voluntary Sector Review, 2(1), 5-21. https://doi.org/10.1332/
204080511X560594.

Hvenmark, J. (2008). Reconsidering membership: A study of individual members’
formal affiliation with democratically governed federations [Doctoral disser-
tation]. Handelshdgskolan i Stockholm.

Hygum Espersen, H., Fridberg, T., & Bastholm Andrade, S. (2025). Frivilligh-
edsundersogelsen 2024. En representativ befolkningsundersogelse af udviklin-
gen i danskernes frivillige arbejde. Vive.

Inglehart, R. (2003). Modernization and volunteering. In P. Dekker & L. Halman
(Eds.), The values of volunteering. Cross- cultural perspectives (pp. 55-70).
Kluwer Academics/Plenum Publishers.

Jager, A. (2026). Hyperpolitics: Extreme politicization without political conse-
quences. Verso Books.

Jeppsson Grassman, E. (1997). For andra och foér mig. Det frivilliga arbetets
inneborder. In Skondalsinstitutets skriftserie, nr. 8. Ersta Skondal hogskola.

Kassman, A. (2022). Medborgerligt engagemang bland minoriteter med utlindsk
bakgrund. In J. von Essen & L. Svedberg (Eds.), Engagemangets gestaltningar —
Insatser i och utanfor civilsamhdllet (pp. 163-198). Studentlitteratur.

Kelle, N., Simonson, ., & Henning, G. (2024). Baby boomers and their voluntary
engagement: A cohort comparison among the middle-aged and older popu-
lation in Germany. Nonprofit and Voluntary Sector Quarterly, 54(1), 129-150.
https://doi.org/10.1177/08997640241240417.

Lorentzen, H. (2001). Frivillighet i forandring. Om forholdet mellom sivile
fellesskap og moderniteten. In L. S. Henriksen & B. Ibsen (Eds.), Frivilligh-
edens utfordringer — Nordisk forskning om frivilligt arbejde og frivillige orga-
nisationer. Odense Universitetsforlag.

Lorentzen, H. (2004). Fellesskapets fundament. Sivilsamfunnet og individualis-
men. Pax Forlag.

https://doi.org/10.1017/50957876526000355 Published online by Cambridge University Press

Lundberg, E. (2020). Toward a new social contract? The participation of Civil
Society in Swedish Welfare Policymaking, 1958-2012. Voluntas: International
Journal of Voluntary and Nonprofit Organizations, 31(6), 1371-1384. https://
doi.org/10.1007/s11266-017-9919-0.

Lundberg, E., & Abdelzadeh, A. (2024). The role of youth extracurricular
activities and political intentions in later political participation and civic
engagement. Journal of Adolescence, 97(3), 662—674. https://doi.org/10.1002/
jad.12443.

Macduff, N. (2004). Episodic volunteering: Organizing and managing the short-
term volunteer program. MBA Publishing.

Martinsson, J., & Andersson, U. (Eds.) (2022). Svenska trender 1986-2021.
SOM-Institutet. Goteborgs universitet.

Nesbit, R. (2013, November 21-23). The effect of being asked to volunteer on
volunteering tasks and domain of volunteer work [Conference presentation].
Paper presented at ARNOVA conference, Hartford, USA.

Papakostas, A. (2011). The rationalization of civil society. Current Sociology,
59(1), 5-23. https://doi.org/10.1177/0011392110385967.

Putnam, R. (2000). Bowling alone: The collapse and revival of American com-
munity. Simon & Schuster.

Quist, H. P. Y., Folkestad, B., Fridberg, T., & Lundasen, S. W. (2019). Trends in
volunteering in Scandinavia. In L. S. Henriksen, K. Stromsnes, & L. Svedberg
(Eds.), Civic engagement in Scandinavia: Volunteering, informal help and
giving in Denmark, Norway and Sweden (pp. 67-94). Springer.

Reuter, M., Wijkstrom, F., & von Essen, J. (2012). Policy tools or mirrors of
politics. Government-voluntary sector compacts in the post-welfare state age.
Nonprofit Policy Forum, 3(2). https://doi.org/10.1515/2154-3348.1062.

Rolf, H. (2022). Det svenska medborgerliga engagemanget i ett historiskt
perspektiv. In J. von Essen & L. Svedberg (Eds.), Engagemangets gestaltningar
— Insatser i och utanfor civilsamhdllet (pp. 41-80). Studentlitteratur.

Rotolo, T., & Wilson, J. (2012). State-level differences in volunteerism in the
United States. Research based on demografic, institutional, and cultural
macrolevel theories. Nonprofit and Voluntary Sector Quarterly, 4(3),
425-473. https://doi.org/10.1177/0899764011412383.

Salamon, L. M., & Anheier, H. K. (1998). Social origins of civil society: Explain-
ing the nonprofit sector cross-nationally. Voluntas: International Journal of
Voluntary and Nonprofit Organizations, 9(3), 213-248. https://doi.org/
10.1023/A:1022058200985.

Santos, H., Varnum, M., & Grossman, 1. (2017). Global increases in individu-
alism. Psychological Science, 28(9), 1228-1239. https://doi.org/10.1177/095679
7617700622,

Selle, P., Stromsnes, K., Svedberg, L., Ibsen, B., & Henriksen, L. S. (2019). The
Scandinavian organizational landscape: Extensive and different. In L. S.
Henriksen, K. Stromsnes, & L. Svedberg (Eds.), Civic engagement in Scandi-
navia: Volunteering, informal help and giving in Denmark, Norway and
Sweden (pp. 33-66). Springer.

Skocpol, T. (2003). Diminished democracy. From membership to management in
American civic life. University of Oklahoma Press.

Sorbom, A. (2002). Vart tog Politiken vigen? Om individualisering, reflexivitet
och gorbarhet i det politiska engagemanget [Doctoral dissertation]. Almqvist
& Wiksell International.

Swedberg, R. (2012). Theorizing in sociology and social science: Turning to the
context of discovery. Theory and Society, 41, 1-40. https://doi.org/10.1007/
s11186-011-9161-5.

Toulmin, S. (1961/1981). Foresight and understanding. An enquiry into the aims
of science. Greenwod Press. https://doi.org/10.2307/2217203 (Original work
published by 1961).

Treetteberg, H. S., Sivesind, K. H., Paananen, M., & Hrafnsdéttir, S. (2023).
Privatization of early childhood education and care in Nordic countries.
Palgrave Macmillan. https://doi.org/10.1007/978-3-031-37353-4.

Trigardh, L. (2021). Fran folkrorelser till civilsamhille. Staten och samhillet i
det moderna Sverige. In J. von Essen (Ed.), Det svenska civilsamhillet — En
introduktion (pp. 23—42). Idealistas forlag.

ULF. (2022). scb.se/hitta-statistik/undersokningarna-av-levnadsforhallanden-
ulf-silc/.

Vogel, J., Amna, E., Munck, L., & Hall, L. (2003). Foreningslivet i Sverige: vilfird,
socialt kapital, demokratiskola. Rapport nr. 98. SCB.

von Essen, J. (2016). On the meaning of volunteering. A study of worldviews in
everyday life. Foundations of Science., 21(2), 315-333. https://doi.org/
10.1007/s10699-014-9392-9.


https://doi.org/10.5278/vbn.phd.socsci.00037
https://doi.org/10.1177/000312240406900304
https://doi.org/10.1177/000312240406900304
https://doi.org/10.1515/npf-2019-0042
https://doi.org/10.1515/npf-2019-0042
http://hdl.handle.net/1854/LU-1123377
https://doi.org/10.1023/A:1023948027200
https://doi.org/10.1023/A:1023948027200
https://doi.org/10.1332/204080511X560594
https://doi.org/10.1332/204080511X560594
https://doi.org/10.1177/08997640241240417
https://doi.org/10.1007/s11266-017-9919-0
https://doi.org/10.1007/s11266-017-9919-0
https://doi.org/10.1002/jad.12443
https://doi.org/10.1002/jad.12443
https://doi.org/10.1177/0011392110385967
https://doi.org/10.1515/2154-3348.1062
https://doi.org/10.1177/0899764011412383
https://doi.org/10.1023/A:1022058200985
https://doi.org/10.1023/A:1022058200985
https://doi.org/10.1177/0956797617700622
https://doi.org/10.1177/0956797617700622
https://doi.org/10.1007/s11186-011-9161-5
https://doi.org/10.1007/s11186-011-9161-5
https://doi.org/10.2307/2217203
https://doi.org/10.1007/978-3-031-37353-4
https://scb.se/hitta-statistik/undersokningarna-av-levnadsforhallanden-ulf-silc/
https://scb.se/hitta-statistik/undersokningarna-av-levnadsforhallanden-ulf-silc/
https://doi.org/10.1007/s10699-014-9392-9
https://doi.org/10.1007/s10699-014-9392-9
https://doi.org/10.1017/S0957876526000355

10

von Essen, J. (2019). The shifting meanings of popular engagement in Swedish
society. Voluntas: International Journal of Voluntary and Nonprofit Organ-
izations, 30(1), 29—40. https://doi.org/10.1007/s11266-019-00089-5.

von Essen, J. (2022). Ideellt arbete — om sega strukturer i en foranderlig tid. In J.
von Essen & L. Svedberg (Eds.), Engagemangets gestaltningar — Insatser i och
utanfor civilsamhillet (pp. 81-128). Studentlitteratur.

Wijkstréom, F. (2011). Charity speak and business talk. The on-going (re)
hybridization of civil society. In F. Wijkstrom & A. Zimmer (Eds.), Nordic
civil society at a cross- roads (pp. 27-54). Nomos. https://doi.org/10.5771/
9783845231624.

Wijkstrom, F. (Ed.). (2012). Civilsamhidllet i samhillskontraktet. En antologi om
vad som stdr pa spel. European Civil Society Press.

Wijkstrom, F., & Einarsson, T. (2006). Frdn nationalstat till néringsliv. Det civila
samhiillets organizationsliv i fordndring. Handelshogskolan i Stockholm. EFL

Appendix A

Johan von Essen, Ebba Henrekson and Erik Lundberg

Wijkstrom, F., & Lundstrom, T. (2002). Den ideella sektorn: Organisationerna i
det civila samhillet. Sober Forlag.

Wijkstrom, F., & Zimmer, A. (Eds.). (2011). Nordic civil society at a cross- roads.
Nomos. https://doi.org/10.5771/9783845231624.

Wilson, J., & Musick, M. (1997). Who cares? Toward an integrated theory of
volunteer work. American Sociological Review, 62(5), 694-713. https://
www.jstor.org/stable/2657355.

Wollebak, D., Seetrang, S., & Fladmoe, A. (2015). Betingelser for frivillig innsats.
Motivasjon og kontekst. Rapport 1/2015. Senter for forskning pd sivilsamfunn
og frivillig sektor.

Wuthnow, R. (1991). Acts of compassion. Caring for others and helping our
selves. Princeton University Press.

Wuthnow, R. (1998). Loose connections. Joining together in America’s frag-
mented communities. Harvard University Press.

The organizational categories presented in Table 4 consist of the following subcategories.
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Sports clubs, sport associations

Recreation

Outdoor organizations, hunting and fishing organizations, motor organizations, hobby associations, voluntary defense organizations

Housing

Tenant organizations, condomium organizations, homeowner organizations, communities

Advocacy and unions

Parent associations, disability organization, patient organizations, organizations for retired persons, student organization, unions, and shareholder organizations

Social services

Humanitarian organizations and organizations for social work, order societies, fraternal orders, immigrant organizations, organizations in the temperance

movement, anti-drug organizations

Religion

Parishes and organizations in Church of Sweden, Christian religious communities (other than Church of Sweden), not-Christian religious communities

Social movement and politics

Women and feminist organization, LGBTQ organizations, environmental organizations, political parties, peace organizations, human rights organizations,

organizations for local action

Culture
Public education, dance, music and theater organizations

Co-operative
Consumer cooperatives, cooperative preschools, and other cooperatives

Other organizations

Organizations outside civil society and networks

Public welfare organizations, corporations (corporate volunteering), networks
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Appendix B
Logistic regression predicting volunteering (overall), all years and by survey year (1998-2024)
All years 1998 2005 2009 2014 2019 2024
Predictors OR p OR P OR p OR P OR p OR p OR P
(Intercept) 0.95 0.543 0.79 0.141 0.59 0.001 1.03 0.842 1.10 0.606 0.84 0.400 0.86 0.369
Women 0.70 <0.001 0.85 0.182 0.77 0.020 0.62 <0.001 0.70 0.003 0.63 <0.001 0.67 <0.001
Education [Primary school] (ref.)
Education [High school] 1.35 <0.001 1.66 <0.001 1.98 <0.001 0.99 0931 112 0.483 1.23 0235 1.21 0.173
Education [University] 1.98 <0.001 2.18 <0.001 2.16 <0.001 1.50 0.010 1.75 0.001 193 <0.001 2.03 <0.001
Born abroad 0.71 <0.001 0.67 0.043 0.66 0.018 0.58 0.005 0.72 0.135 0.66 0.087 0.87 0.341
Cohabitation 115 0.003 1.14 0.300 1.26 0.050 0.94 0.647 1.26 0.074 1.19 0.208 1.16 0.123
Informal support 1.37 <0.001 1.27 0.082 1.60 <0.001 1.63 <0.001 1.12 0.360 1.18 0.194 143 <0.001
Trust [trust) (ref.)
Trust [careful] 0.71 <0.001 0.74 0.021 0.61 <0.001 0.76 0.046 0.62 0.001 0.73 0.050 0.75 0.006
Trust [Do not know] 0.67 <0.001 0.68 0.036 0.70 0.074 0.61 0.003 0.90 0.552  0.56 <0.001
PERIOD [2005] 0.85 0.055
PERIOD [2009] 0.78 0.004
PERIOD [2014] 0.95 0.570
PERIOD [2019] 0.80 0.012
PERIOD [2024] 0.90 0.186
Observations 7931 1090 1370 1227 1206 1063 1975
R? Tjur 0.046 0.037 0.072 0.048 0.047 0.041 0.050

Note: Bold p-values indicate statistical significance at the 0.05 level.
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